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^ r , 3 TT, 77(3^) .—TP^RHRW 4 %srftffaTR, 1987 
( 1987 44 53 ) 55 5 RT 44 TT 44 JRk 

444 frr, sfr#, vrrerR fkra i% 44 4 sk 

ttrttt % irmuf %, u^sirr fanfare 
% : — 

SrtRR-I 

STTTfkT 

1, gfsfRT 4R, jTTtttt ?fk 'TFT krr ( 1) Wfftt 
qfr TF<R ?TRFr t% PTTTt (Wf) fTpT4F, 1994 
«p^r ^sTro^TT 1 

(2) 4 TTFPTft THT^PT 4 44 FT 4 4T 4 lfPI % 

^TFT fl'Tt I 

(3) t WRFT S* % 4R4T 

44 TTFT $Ft 44 44T f% tffW »(KT4 4T 


fkrfw 44 %t wT if srrt 4 j?> 4 tr; faRfakR 

44 4FT 4i?T iff4 :— 

(v) wtw sfk snrsr fJiki*, 4k 

(*?) ’TTFFft 4k FT fa444 I 

2. 4km4TF :^4 fVfkFff if 44 447 ft? 4T4 f444 
4T *T i$t : 

(47) 4 sptf TFfk wrft w trftr- 

fkFT, 1987 ( 1987 44 53) ilfaw £; 

(tj) “4ST4 4rfH44Tt” 44 R4 1(4 ftrf*FFff % 
7RrT4T4 4tT 3TTT fkr.44 SlftFfikt & ti 

( 4 ) “TfRTT” 44 — 

( 1 ) 5 T 4 % 4R% ?r OTTt 44ft, 4T| 

4f 44% ¥TR T^ Tfl | 4T 4?ff, TRJ 
44^4) 4k 44 444 4Rt STrfiFT 4$T ^ 
ak 4ftf4T spfoltt t % 4T4% if 4414 4%, 
4T| 44% 4FT 1? 1?[ t 4T 4?ff, 44g; 
44^ 4k 44 5FFT f?F 9f4 44^4 4§V 

t; 
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% mkrm mrm-mrm mr ftmr mpm fmk sfarfam-TT 
m mmSR ‘TT falRPn Sf T% to ?fro km 


( 2 ) Tiftkt % Jpk ETT^iVT mft.mf f TOT- 

Rkr % mm mr t£ f m mfy «k $ mNrfr 
TT fTO: mftm f ^ m TO-T m flkSr 
mk mfmr mk | tank mmspm % km 
q:*k:nt Tt fkft mrom % mm m mk 

S'TTT R% m'ftRT kmT ft, mk 

( A) TOtf mfk kwr TOkftt % mm mT m 
km | in mf ftmf Sr mrStmr mk qf \j 
qmt St rnTfam I *fk pf qnrmkt qr gft 

TTf mkcT I; 

(m) "tttott'’ tot wq %fttm rrroTT |; 

(t) mft TOW FTO sfk rrfmsmkPTT kkt 
qftwm TO ftftmft Sf Rft k qf |, qm§ wftfamr 
Sf qkmfro ft, mk mfr mr fft aft Rfaftmr Sf 

TO% pTO pTOlfm Ppf TO g | 

3. fmfamm k mwrr totR wk wrtfkcr mk k 

inkr : (1) to ftftmft k tottot wft k km wwrer 

Sr Pm%r f, fam ttr^fct mf sikr -aft jttrt | k 

TO TO psrpmrm % Rqafaf k snuftt mrft m mk 

TOtaftf TO 'EPTR TOTO % ft[f 7TT 5PWTT TTRjtm STORT 

sk % wrmkfr to TOrrmnk fmfsprr tto % Pto 

m*nmw TOrRrfk mrkr arkf tt 1 
*» 

(2) to ftftmft % rr-mk kk mfimft jm 
tort vk km kwmt fkft mm fft mf'jmft arm 

kmfRr k an rrwft k ^tt tpt snfEpprPt Sr 
jftc ft 1 

wqnrJI 

srpTruj 

4. qqkrnrt qft Sptt tt t Fnr^q' .—'srq qqr 1% fq^fV 

*m# Sr t% ?FirqT % ^qq'fspr q km 

mn ?>, fkft mfmk qn mm m^Pr 

wttrt #>p % ?rfmrR Sr fpn ?k qf tt^Pt 
wrem fqr % Tktmr % msr tfSrmr t ^k 
mr rtft qr Srm qmq mkT, %t k mr mm- 
to qr Pmur fmrr qn^rT 1 

5. kPmf wk mkff % m^qTmr m mfmq.— 

TT^k "TTTRT m Rf-'P mfmfr fT 

qmfr mkV % srfk gm mq-fmsT wk wfir :qk 
wrV mjkm ^mqqpj mrr qkmr % w mrnr 
wrr, mr fqPrmff % mjmr mkT qk im 
mjqFFT qkTT ?rk mr mfr mkt qk fmfmr qq 
5 rqqT-mr km, mf grr qkrr qk mf mkr aft kr 
k^ft mktr m mkkf sra mkt tor rnkt 


mrr ft 1 

6 . wrq srrrqnr f; % fq-n m irnf-rnkn mrr 

TOmr.—srk qnfmfr TF-fm mqw qT qft Smr kH- 
mft ?ik qqqmk Sr qkm sfk qf tf^rt ?rrqRr 
qT % ffcff % % pqqi mrmr smR qSqr 

qqr rfV kr-kf Sf {wrr wk rnwft quikm 1 

7. qkStwr totr tor qft ?rfmrRfm .—trt 
kqkr, nm Sr RfSr f r m mrft Srm fkm, 
rmmrq m rniknft % mq, qT^k mrRT ^ 
% TRTRRTqt wk -3R% ^jraqt % qrkqmTq'f % kti 
Sr g;of q'lmftmrf miTf tort srk rnkFr Rfk fTr 
TTR'MRr s?mm: m RRcqsm: mmr % fmft qqm 
q'r qr fkft rnfrt qfq-qrro m m tf^Pt tp-ttr q'qr 
% fkft fSr Tfmft qrr, k rS^ff irrqqkt w?wit 
qfr t, Tq % fSrmr qf> ; ftm arq k:— 

(1) 'Sk RTTfkt krr fqftj % rtor pt fqff 
% qkr Rf? : RT RTTTO Rk qqpff % 
m^roc |; 

(2) tSt rnifqq: m srm snfErmm srt Prfr 
mrnpkt k % kcr kmrr km mm 

( 3 ) fkft qfro; srfaTrfr arm wmt mkr % 
fqq'fq Sf rrt tt kkr ftm mm 

t 1 

s. mm kr .—(1) ftftmr (3) Sf mm mftftim 
% fSmw kf Rt mfmSt, mmr RiftriTr mr gq msjk 
% ftm, krft mfm, qfqft m srrRrmfr mrr k m 
Rft ark % rtqff f msm ?ftt ^m 1 

(2) mrt Rq ftftmr (1) % mak marff ft 
mrt |, qft ^m tot qim qmmPt m'^ft ww 

mrqqr m ftmt mam htor qft mtft m Pmft 
mm} qtt mafkm m^r Eiftm 1 

(3) mr ftfrmr ^ rtf «rt m fm-qprkq 
t't ftp to mam mt mm mff fft:— 

(1) rtok, -ejto rrwrT, mrm, mam ft-sm 
mTOm mr TOfrir wrmrcr #t ?Rr ftq^T 
krft mftrqkr T rr-st akr Sf, mr 

(2) krft mrfmq: mk Sf, mr 

( 3 ) toft mifmrrft rrr srrftkr kit ftmmtm 

arrm Sf 1 
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in 1 ttjtw wwrerw. 


[utc II--^ 3(ii)] 

9. qrfq.—ft# f#qr# ff# #if sprrfq if qf#rl#q qff 
#qr aft qRq #t qfciT afiT ^WIT, Tpq fT '; 4 'Wr, 
fqfsff FTjff % HTF 4 qtj'# #'##, Wff WW, 
ffrcrqr qr frqqrqr % fjq Tt srrqffr I qr 
jrvTfq qrqq qrqr, ^qrqrqq qqqrq/qrqfrfq qr srfOT 

?>tt | 1 

10. fqr % ffarr qr: qfqfq smrq qr# qqqf 

hr q#vr.—f'r# m vfcrft ff # Y# qqq 4 w q?r #rr, 
qr qqfr qrrq q# qqT ##t fqqf "##q sffrfoqr- 
f-qpT qr<q ft SPJiTT ^ ^ #Tf ®qq^T 

qr qfqq-iT f %r qq qfqfer qqiq qr#r £ 1 

11. fqqff qqf sfK q?TT# qrfq q Wifqq ## % 
froi f?rqii.— (1) ff# # fqqr#, #r affrfrfqf ftrqrx 
qrqfqqq, 1947 f qff % qqqqq "f 4 fr#' qff t, 

(1) q-^rq qrqrq #f % f fcrrffqf # ff# *ff f t 
J jfqqq qj ## £? qfqqq ft ff# fffqq fr q 
qr nw sriT q # qqrftrfr# q-r qf;fr £ q 

# qqT qq qf<rr | qr qq% qrq nwgr fq it qr 
q#«T m q qq# qr qfrr qqrqr f, #t *rfsr- 
fqqq %■ qqf % SFcrqq "fqfR" | I 

(2) ft# # fqqr# *rq# qqr wf qr Tr^ftq 
'ffmq qf f ff# qsq fqqr# # #rr 
qq? it qqfkq ff# qrq# f qrq sjft 
ff# # qftx qft ^sqrq qr srf^qqr qr 

sFjfqq qr qwe qqqqir qqnrq, qr far# 

# qr? qr 5 #?q q# f#rr qr qq# vq-q 
q$f#qr 1 

( 2 ) ff# #q q+qirr % qqtr q, #r q«rqK 
tfq qr q? q< fqcqiw q qq q rj qr qqfqr % 
srqqR “q^qp:” qr qr 'jqqr qq qfr |;, q^ 
fqfjqrq ^ qqq qq srr’j; ftqr w ^ 

qq qr q? qr qriqrrq q w q qr# qrrqi 

11 

12. TTv-frfa q qrqlqR'r q#r 3 fR q^qq if gf?# 
q: irf'Tqj.—qff qt q#qr^fV tr'rqrf'r if qr fqrfr q*Tqfqq 
qqrt'-r q ^ #r qrq ‘rqr qh: q ?fr ^qfqfqrq qi#fq-,, 
fqqr qr# qr fqqf qq ^qnffq fqqq qr fqqr fqqiqr 
fqqq % q^ % frqcr q^tq if gqr ?fnrr: 

r n ; r tqqr q4^rff irq fqfqqq q qrqqrqf 
qt ^# 5 rq qqq q^ff ir qf‘r qrqr ^rnrqr <m, 


-■m qqq qr# fqrft qr-pr % jr-rr qr qqq qfq, 
■■off 'ifl# *;qfr >qqr qr# ^r fq#r qqrqqfqqr 
q q^rqqr q^q % fqq qfr qqr is; 

FTOfqpqr: fq<#f qqqr# srcr <qr sqpfciqq qr^q qr 
qrqrq qr fq.fr ^qrq fqqr qr qq.fq qrqr, 
?q ^q. fqfqqq % qqf q qqfq qqrq if 
qqq qnrq qr qqq'rq q<qr qrqr ^r.(m 1 

13. qqrqrc qff, #%-fr srrfa qr qfTTrq .— (1) qr# 
qf qfqiTf, F 4 TT qifqqiTf qf g;# -f^iY q fqqr 
fqrfr qqrqn; qq qr fqrff ?F-r f-wr^sf-^ 
qq^H qr gfTqr qr qrqq qrr#r q^r |>rr 
qr Trrq qr-Trqq qr qfq qr qqrqq -rfr q#rr qr 
■jn'if qn qfr #Tr r 

(2) qr# vfr qf-rifr, qsqq qrfqqr# qf ^# 
q^rr if fqqr qr qq# r ii‘rFqf f qqqrqj# fqqqq 
% fqqr^, ### qqnw qr JfifFrq qqpfrf if qrq 
q#r #qr qr ffff otrr qq qr frqff.frr qrfaf 1 
if qqq qrq q qr fqqr qrq % qi ffft qqr sqfqf % 
qrq # qfrt #-r qfir #>rr qr qfr| qq qff rrt'rr qr 
f'rf qqr qffrqq, fr^rqrq qr frqqrr#, qr qqrff 
srrqffq |fqqq if qq% fs# if qr# fr qq fqfcr 
q^f f#rr qr qfrfeq q# qftqr qr qfrfqq qff 
frqrqqr qr fq# ft qff #rr 1 

(3) ft# qt f#qr#, q^rq qrfqfr# ^ft 
q^# % fqqr, fr# q^qrr qr ^ftqq-T ft ft# qfqq 
qnrqt fqqfr qg #qf #, qfrfqq qff ftqr qr 
qfrfqq q#f f<qr^r, qr qrqqfqf qqraff if qr 
qfqqr ft# qrfr qr «wi q#r f#rr : 

qq ; q #qt ^r# qsj# qq qsrr if qffwq qqf 
#r<fr qfq #qr qqrtq qr qfqrrq qr rrmrq ^ofqqr 
qrFsfqf, ffpqf, qji'ifw, afr^qf, frsTfqf, 
qrfqf qr qTqrfqf *wr fr | 1 

qq^l jq: qf ff q^ fqfrqq fqqixt % q#t^q #y 
qfqqq % frq-rrrWr jrt #q ff fir ff# ffqq 
qq fqq qq qqq=q qc rrnj q^t rjf’Tr qf ^riqqrfqf 
fqqiq ft fffq fT ^ #k frfqqq 6 % qrqqnff 
qrr q?#qq q#r fqqr | i 

14 - tr#fq qrqRT qf f fqrffqt % qrqrq if qrf qfqf 
qqsfq.— (1) ff# fqqr#, qsrq qrfnfr# ff g;# q^rr 
% fqqr, q?r# qffpqq qq qr qwrq qfaqiqq qpq 
q#r f#rr qr fr# qsfqr qq fftfr?: w?:i q#i Tr qj 
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5tTO qrqR 4 TOTOfqq qr tT^tq qpqTq #4 % 
f4TO TOqrft 4 qnrrq Jr TOq'ifqq f4TO qqT qr 
qqrrrr 4 iqfaqq qqf 3 krr: 

qrrr $q fqr'qqq TO TO£ TOqTqfqTOfqfrqTO W’j. 
q?Y $TO :— 

(1) tp^pt qrqrq #4 4 qqqrTO % qrorq 4 

qr f4qt crro qkqrTO TO 4qrfqqfk qr 
iq 4 *«THidOJi % qwi q r qr 44 'qfmr 
% 4 fw 4 Ttr|rq qrqrq 44 TO 

4 ro ?nr TO 4 TOTO t, qrqrfqq 
totTO afrc qqlqqrfw rwr pi fTOk 
q?PTT; sfk 

(c) TP^q qrq.q 44 qpfqrTO 4 tot at^r qrqt- 
fqq qTO qk qTO qfirrr 4t fW: qrro l 

( 2 ) TO? TO 3TOqkT qcq-jrq: qr iFRq-JT-T: TF-jrq 
j^T diq q 4 4 f4TO qTOqiTO 4r fqqri* q?pK qTO 

■spTO qq % fqrr qrqfrq qr TOw 4^4 4 fTP 14 

q x qqrq qr qw q # shto i 

1 5. qqifdqT'n % qrq fTOkrq .— (1) rp*jrq irrqrq 
TOp qrr 4,f wqrTO, TO qqr 4 qqrfqpr 
^’r qqr % iq qrfkr «f ?) w 4 qqtq 

% vfft^pc qq q? TOrq: tp^t qrroq % TO 4 to 4 
qTO q?qr [£, qsrq STfTOrrrTO TO fqfigq qq 4 
^ ifjjTt 4 TOk 4k qrfqfjqq? fqq'tqq TOkrrc q$r 
qrq q4qr qr TOrr 4rf 4 pt q?f 44 q4qr: 

qqg q? fap iTOfr TOvrfr TO, fTOr Tr^rqsnqrq 
fsp iiTT qqTO qqrfqqf# 41 qqrTO TO ^fr 4 TOnq 
qr sreqffrq bs£Y % qhrq TOr TO4 fqqq to: 4r 
qrfqfjqip fqqrqq W4 4'<q TO SPjqfq TO q$ TO 
4 t i 4 4qrf4qfxT 4 mrqrq 44 fqqtqq 4r qrTO 
4 fTO{ qqqrqqqf F-jqfq qp^r tTOt 4t qmqqrqr 
q?t ?4fr 1 

( 2 ) ^q fafqqq 4 srqkrqpf "qrfqf^q-p fqq>qq" 
qq q? *(4 {jrqr:— 

( 1 ) f44r 4q4r, qspnrOr qi4fq, ^4 4 qqrq 
444 q%r f44r 4t wqqr qr fqq'rqq qr 
oqpiK, qrfqqq, i4Vq, fqrftq qr ®rrqqrfqqr 
4Rtqn: 4 gwr 4 k aqfqq 4k ^q4 
44r 44 ft 4 fqqqqr «pt q? 4k ^4t qq 
4 vq^flFk 4t vrrfqq | 4fqrq qqqrn: 
artr qT rrr^ arfkr qr fqqfqq 
i44r fqqfqq fqqqq 4 fqq>qq vrrf4q q?r 


[Part II—Sec. 3(ii)] 

( 2 ) TOrr?4rr qr qrmqqrcrr 4 to 4 qr m 
qrqq to 4 qi f44t qq 4 qraVq 
4 to 4 44 qm4f 4 tost 4 sqqqrq 
wrtfqq q’cqr fqqq qqrfqqq qf-T^rfr 4t-— 

(«p) 4tf aqrqqrfqqr qiqT qrq t aftr iq qrqm 
4 4qq 4 krq4 ^rqqrq ^rrfqq toit qT 
f4qr qrqr %, 4 to 4 mjmrfqqr snq qr 
?rgqq 4 qqftq |; qT 

(jq) sqrTOTfqqr q?qr | 4f4q fqq qrq'T'f 4 
44q 4 sqqqrq -qrfqq k.m irm % 4 
44 | fqq 4 qq 4 qT? 4 f 4 t to 4 t gq 
wr4rq tfqqq 4 wqfqq nrq fqq 
qr4 4V qqrqqT |; qr 

( 3 ) qrkk qrqpar 44 4k/qr Tnqnq 4 qrqfaq’f 
qr sEfFqqrkqr 4 qrq q<q--r qr 44sr qr# 
qqq qrcqr i 

: "q^qrfr qfqfq 4 qrffq fqq‘rqq’ J 
4 to 4 qqkrqrq fTOr 4r 
qqmc qq qq qrro f ; TOT ^rt wfror 
| qr| q?r Trmqfq, qn, qqqq, 
?rfq«r, 4krtqsr qrk #4 FprTOr 
qqqr q?qqr TO4r 41 qr? qq qq 
?t qr? TO 64r qfqfq 4 f44r 4t 
qrq 4 54rn tott ?t i 

1 6- TOqTkqT TO qT?r 4 fqq^qq q qrqqr .—4tf 
4t qrqqkt rrenr TOwkY 4t ^4 4^4 4 fqqr 
qT?4Y fqqkrq m qq r^TOrr qff TOqr, qrqqT qfr 
q;krr qr TO q?f qrqqr TOr q? qqfqq ?r qr 
qtqfqT i 

17 . qr^kr fTOqq'i 4 fqq TOqrfqq qTO.—4r? 

4Y TOqRT, rrcrq qTfjqrk TO gq sr^qfq 4 fqqr 
TO 4 to qr|r srrqqrfTOr qrqqf 4 qrjft qqn qrrqr 
| qq q? TO qrq 4 4^q ?4 qirrr | f4 to qTO 
TO to4 totTO-t TOTO ark krTOqrfe'i TO ^mq 
fTO TOqr fwr to qqrqr ?, f44Y ^T-qqqqfY qr qpf- 
qfpq fqqqq qr TO-totoTO TOTO 4 fro; q;'k to? 
q|f TOtto qr to 4 qrqq TO? TOq ^TOqrr q?4 qrkrr i 
qqq qrfqqqTO, TO qrq^ff 4 m>i 4, ErTO q? q? 
qqsrqr | fp 4.4Y 4^fr krr sYp q? qrjqq jjtc 
5j4qr f4 to# to 4 4 f#^ TOqrTO arrr toto TO 

q^ fTOft TO TO TOq 4T qqrq, g4q: qT TOfsrqr 

to 4, tK?ra to qrq ^4 TO fqqr totito i 

18 . fqTO totk .— (i) TO4 TO qqqkt qr 

^qqrfqq'f w m, qn^rq srrqrq q4 TO TOjqfq 4 
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[HPT II—W 3 (ii)] 

f-TTT, ddrcr ztt wsRdw dd Sr fodt dt darn; % 
atrddfd dT arnrarr it dfr raw i 

(2) dt£ ‘ft addrfT, dPftd dPdd 3 ar art 
gd rradfa % fyar, ataat drafaad ar dfddd ddd 
fadft *pd fafa % icreft^T aftfa fadt 3 a; dT fartf? 
sprfir araat $ qrjrtarra, ft add dr aadd it vtt<t aft 
Par 1 

qfg; adt dt aradm, dfadfr afafy rrMT-a 
ar araad qa~r fadft w fyfy % sr-ita dvrarpi' 
frfafad't % qdrarrar, farid dr aaad, Sr mr d 
dd/qr, fspf jjrind: rr^rq strapr 3 a> % araarkat 
jrrr 3ftT za% ara a> fd»f afsa tor adT 11 

19. ara-arta ay afaafy: (1) fafaaai it 
km far ’war aqafsrd | TyP fdara, fri vfr ak- 
yrft ara dfayffy aft qaa> ar *rqa fz*y % Prat 
aapr ad dT sraat it> ^ add add ara farfr safay 
ft afyafsa arra =ft arm aft 3 ar i 

tH'iiWV J I : dM'T'i ®f> 'drRfT fddT-yr qfPdKd, 

'♦fidz, fayra ar spa aar dr fit 
spy ay yaar array r arfar Pratt 
fays % awn: dr 3 fyyar fw a 
fapa safay ?rn fya»ty ardaift a 
apt art# unaayy mwa artt t, 
ayra fq^rr aiar % srrtraT 1 arai; 
^yit Pratt tfafaar fray, ara ir it aid 
dr spy ararfyar affair ad arrfya 
aft farar ypmr 1 

(2) fddT?, a 3 dT$, dptrfSz dr dTfiRT faq't 
kit trayff dT, yy ypr tar ddfdd srrfyyr m 
yrarfyar ddr % spjyq ft# aryana add fddd: 
% drddn't if zrd dfddftd d^dr dfd zpft 
«pt ^ E d 500/- dfd it dfyar t ^'t dwr drfddm 
d?t ^fdd d^-df 1 

(3) dd fdfddd (2) it f^fdPrd: ddrrft dr 
dit? ^ddrft Wdd Rt ddfdddr fdd d dt, fdddr 
dd% fTPT dtf dTdftrd add^TT ddf t. dTd dfddffTd 
qp; ddtdr, f*Fg df 3 dpff dr ddd 200/- dd^t 
dftrd | rfr dzrd arfuddfr >pt gfdd dtdT 1 

(4) Ppm dpd durr d, dddifr ^ did, dfc 

dTd *PT ddr 7 5 /- ddd, d dfiR ?> d'T d£.Td dTfdfTptr 
dtr d^dt % fddr dfdd^tn dfr dtdr:— 

TTg did RP ft ®dfqd dr d^fdR d 12 dTd df 

wdfk % dtdr irqr ^ dfdd drd aro arid 

ddfrr ddfdd ifxn 500/' ztp it dflid %, rfi zdd.f 
ffddT dsm dTfadrm dt rft 1 


(5) dtt dt dddrfr, fadfr dir adfarr dr df«nd 
d, fddd drd dddrft dT RTddtd HddlTd fr, dn'T 
att^ dTd diddr dr dfdd^trr dddr artd d f.\ ddd 

t H 

affdiT % fdd'r ddR dt dr rmt im it di 3 did 
dr^r i : Pd'r aqf^T air zpr dtdd dT dfydi^fd ddd 
air d-idfir ddr 1 

(o) dTf df dddpnr:— 

(\) dfpsr d#t ddr dT i-rar dT zld ^t dT ^.dr 

^csifTd d?tr dfdr, dr 

(2) Tdrftdfd, fwr m dr dt d- mar km 

df dZftTP d dt rPdafd: dT ?TdfdWcT. 

dfd dfr dS'dT I 

PT^faR'T : ^d fdfddd d dd'Rdt d pf-n 
"ditd’' dr m f Rt dddT d|d 
dfdTd dfdfddd, 100 1 ( 1 0 61 

dr 28 ) if % I 

20. fzrdt ark iidir ddr fdfdam d nzzr: 

■s 

ad£ ’*tt arddTTt, fddt RTd, 3 dZ dr dPrrjfddt 
dddr Pfdtr vfr darn: dt d^rfr dr dzardd yprt 
dr dzzi dfr akdr dT pd fdfdmd dfr dPdr dT 
ddddkdrr if fwr ddfd art pg- fdPrdR' att rpjdfd 
dfr ddr fddd dd% akad't dr fddod ir dd% ddSTd 
it ddd dr ddrfdrr ftd air ddradr ft 1 

dtf dt dddkt, ddd3t % PkddT % firaf afk 
dTRdrft % f-Td drcfed attzr ir wtddf/fw'dff «rrfd 
aft rm drd ir dr dad dkdR/d^df/dT^d't/fddr/ 
drdr/dtdrfr dr/dtdd d«dt drfd, rt arfdrzt t< 
fdd: drfdd t, % dTd't it ddd apd % fdd 
fdfdWd dfr dfTrr 1 qpr fd~ff fdita qfifidfddt 
d (ddi?<d % ikd, dd srrfw ad attf faarzddsft 
fddd arzddrrft antqpfr ad wa da 3 ar/fd 3 ?ra; f) 
arddrit aTdf/fiddd srfddfd arryr WdT | fr'r dir 
pd dferfd % tk? ajcfTd mdrd 3 ar ir daj.fr 
lift ftnti dddifr, fadft vfr arqdt % arddrfr 
% ark d ffidr/fdtdd % fdd d d't arrtdd akdr 
3»k d ft drazd aftarr akdr 1 da>d m firfddd 
art fadfr drd ir d? dff ddirr Rraar far d$ faraft 
arddrft if; da% ?dd ft fdfddt % df dfdd 
ddk d^dTdjfa; fdfdm apir ad dfd 3 d arzrft f 1 

drktfddi'i; at dfr dT sfddfddf % dRdRd-d 

dT fddd dT dtd'f dT ddT fdfddTdt 
art w frfddd % smtdd % fin? 
d^r ddWT dr3dr i 
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FT^'FW-2 : fast ij'TTT TT ^tffa faWF 

faffafa fl’FW ?lTf ffafaf fafTfafat 
tt famr fa syfa: fafsr fr, fan. 
tt fart farfatr fasrfafar nm 
ITT fafan: TT-CTT, ffafafa FR ffatT 
TTTTFT TRI TT ilW^nTiT mTfK 

twttt nfanT ffa m ffafaR 
TnryTfr fat wfa nmfat sfaf far 
STTT RTfa fa mfa ffafa mini 
3 ?m fa'-rr tt far rrmffar 
fanr i 

21 . WTT fafa TTTdTK fa IT fafaU 
fart vfr nfaTrft wr faffart: fafaT if,— 

( 1) ffaft Tmf ITT TTTffnK TT fafa fa ffafat 
iffifiw ^4^rfr tt fafa sfafa TrsfafaTfa 
fa fan, T.fa, fafaf irr fam fa, ^ «nr 
ffarffaar far itt ft ?t, Pott tt^r nrm 

It fa «T«T w I, WR ST^f fa-7f F(T 

im % ffafat TTTTT fatmT fafa 

fat RT5TT nfat fanr in *'i4 far tt 

STFf JZRT fa ffafat SRR fat IRTOT ffafat 

ut rNfat <TKTfrr ^ srsfk -T^r nfacr ; 

( 2 ) ffafat vft tth %rTFF, fan tt nfcr#{ffafT 
^fwr fa w fat scrT fa <pft fatm fa 
ffa$ tt fam fat nrr fa rttr fa 

ffafa ffaffaiit fa Prt ITT Pm 

"FITT ; 

( 3 ) fa" V.*T TPTT7 if31 niTT; 

( 4 ) ffatft snm 4 cr^t-T mra tfc fa ffafat 
mpT fat wr Ffa fa»rr tt fa fa ttrsf fa 
ttt ffar firPtTT, Twit mm in ffafat 
far sr=FR *pV $tw srfrvjfrrfaT *fV -fr tt 
P f’Ff TT faff far-far n^r TFTT; fak 

(5) RFfr Prsft tTiRTT fa TFT sq-fRcf 'Ft y-T 
fafafat inwcrr fat irri?T ygr tfrr irrmr-r 
srrfinnr *pV v^.fpr % R?rr v~fr 
w if «tPr Pt gf ^rfy ¥'r 
wf^R *F^r % Pfif TTRRT yfr R.rr I 

ttr; *ftt ^4^rct ffrfr ritkIY r ^tPit-p 
fay Yt y^fT ifR rrfijT n t-t 

TT tTRT? ^ I TT+Rf ITT Rfa farDT R7T 
H%iTT ITT SRfTfaF RTTl'fl % ’TE'iT W n 'TfayTIR 
isT TT%R ITT Pfat ’TRRTV y>t yRPT ^ STfifF 
TtfJrlr *PX fT%!TT ; 

r<r iff ?ir t--f Ufrm Qd -;£ (t t Pf 
ern Pffr tt^tkI faYfa Y f t i m JrnrPfa?TF 
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far Rq iTCfq - I TT T? faTf -fTT^ TTT^it {/HT 

PtTt TT^Rpr ^e«t gfafi Y Sfa it^ ^vn % nfa 

if ‘RmTTRT RTP£ -Tpr RfilT 1 

22 . ^fTcffar 'far ^£ ; .TTTR-rr 

Ptt Tfa-qrO' sm Ptr tinf tttstj^ ^-t ittrt 

Y ttirit ft: siT-fr ^rr^RT'ffPF r'atit'.ttt ht 

ferf faR-T H Tf'K qT TfRiTRT Vif ff ffi ^ 

3 0 STiC 31 pTCT-IT hY SfT-RffR 51TITTI RT 

jffaT" fPTfir rp fwr |Rr fRimr otr 

TTlfpf'FrO if: TFT vfSpiff TTfir faiR«T P XW 

■ollRf If?f RRR RRfar {3T-F RR TTRsfr tV^Pi *TUTfa 
% faif VX TFT hi qt Rff-irP ^.’T faPfTlT RITFTnfa 
fST fafRT RcfT P mT 5iT pFTlfe RTRcT 

R?>l' RFRTT | m falft.' H TTcficT ?faT 
■rPtt tt*t 4 % vfan; cr?r ttt-t ^^t fa ttftrt 
fa: ft frfan iy fa rttket Y kyrtfarpR %fa?rit 

Y fair crfaw rfrt t fa rt ^nraf^R 
TFifa fa qfafa 1 

FTfaV'FiR -1 : ^ir % tr'trtiit rfa RRyfar 

FT Tfa if RfFTT fan ^ -oRfa 

T’Trfffa fa fafTT fa fat TTf TfafaT 
fT TT fa Rfasnufa far FfTTlTT 
fair fa t fa fa t» !IfT iFreif-RT nnfa 
12 *TRT % TTTRT tcTT fafa: |l 

Rfanrn-:! : ffafa fa faT fat TffaT Rjfar fat faTF 
TTffT fa vfiFT TmiR «ffar *j ; frsrsrsT*r 
FFTT TTfal far OFT fafF ^faT | fa 
TTfa fafa ifTTUTf fac TTRfC^liT FPT 
13-fa fa KTTT fa Wff 5R Til FtT 
TT fal ‘Ty-ffa fa vfrcfT. ^ijTiir fa FRF far 

fan 1 

23. fay n RTTR IFT fa f'.-TTT RfFTT 

fa-? far TT-nn, trtit mf r TTT* c r fa Ri fan 

fa f-f.-TT, STTTT TFT faiTT W-f fa Rff fa FT I 

24. fafaTR 

fa| fa fanrtt, vetf srrfwr'fa far fa^fr 
fa Pm, f-wr farfa if, ftt tt mr 

fam fa, f,-far j.Tprfaf ft -m faT?faf fa 

f W yfarTT-T Fnf HlW TT STpFT^T faf Tfalr 

tt '-fat far rnfa 'fafaiffaF far fa if 1 

3 5. fam. XA FTT S-rtT TRUTTH ; T=TffT 

( 1 / faiT" 'ToniTf! 5TRffr ssn Pi^ftrr rt 

tt-iF'T yfftfat aftr TfPrfar far fywfr 
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q?qq ^Tsrr fsrcm fq*qf<?rf@rq % trsfsr q 

>o 

RT fqfqrfGjqf gf 5 TTtnt:— 

(qr) qq% sRr ffrracr q srrqr, qr rt% 
^qrfipqrqtq qr rt% gRT qfqq qrRr% 
gKr Rg qr wert r qr q 

qr sort fp$r % fRft mm % if 
ft qr fqqfr sqfqq % qrq q anfxq 
to qqfrr; 

(w) rt% 3 TO fqrrqcT q ^Fa m f?ft ttstr 
rt% Rrrfqcqrsftq qrRr% gRr srfRrqr 
mftq str feqsR sftr qRft, ffq% srqpfq 
qfr f?m '4t I ; 

(q) rt%- gRr fRiqq 4 qrqr qr qtft rr 
rt% tqrfiroifrq, qr Rr% sri srfcrqr 
snfqq ?^q qqq qqfw; stk 

(q) rt% gRr 5Rq5?q: qr stsrnraq: qqqq qjq 

sfk q?q qrft?q ; 

q-Rer qq qqqrft # rtt if qf qp ft' qq 
qRtrg qjtqqfrq qrqrq tw? qft qqr q | fqqqrt 
q fqf-qq qqq ftrt f, gq fqfqqqi % Rffr ?{tq 
% qR ~m % 4 tcR ?q fqfqqq %fqqqqf % qqqR 
fqqqq STRTq gRTT, qf fqqqfr f q fqfqqqf % 
qqq fft 4 t qptRr qft rt^r! % sr qfqqfqq 
srrfRrqr 3 fk grfqRrT % qfer fqfq it ftqt i 

(2) Rqq EpqqRt qfq qq qpRtq qrqre 
q'qr gRr fqfqfgsg qrfR Rt qqqt rttr qqfrr 
qt fqqqrft qTRfq qrqrq #q> art Rqq qrrqn 

(3) Rif vfr qqqRr, q^iq mflRJRt *fir 
qrqqTfr q fqqj, qqq ?qq % to ?f qT qqq qqrq 
% feqr qq?q % qrq q qvrf Rrrqq qqfq q|, qgqT 
qq, fqqq, qtq §rt qT q^qqr qf%q qT sqqf% 
qft q^qTI 

tRq qfq 4 m qsqqfR : - 

(^) fqqr qq sqfga %qrq | fqq^r gnfqrft 

%qTq ?nq^}q sqqfR |; qr 

(qr) fqqr qqqlfer qr qqrfqq qqq qqqfrft 
% qrsqq ?t q gtqR q?qqr pr 1 1 qr 
qnfqRlr gRT q^Tq mfcRRt ^ p 
q^ft qrqr qrt qrrrrqti 

(4) qeqqr ^qqrft, qq% R.Tft:?q qwr qr qq% 

gm mfqr qtft qqq qf^qqfq % qr^ q, qr qT qr 
qq% qm qr ft qr qq% qfqqR %t%rft qqqq % 
gTq qr ft, Rqq q>qqfR qr fqqr qsrq qrfqqrfr 
qtt IqT qfq fqt qfqqqfrr # qtqq- 10.000/- 
qqq ft I 


Rf qf % qsTTT qrftjqqft €fj 4 qff'r T3W 
qt 5Tpft- qfq qqr qsqqfR % JfTW 

ft :— 

(qr) %7ft TT% cqfqq %qr«T | fqqqrr qrqqrtt 

%qrq srreqrtq qqqfR |; qr 

(m) ^rqt qqqtfqq qT qqrfq qTRT sqqfRt % 

qrr-qq ttq ^qR prr 1 

(5) RRtq qrqTq tw. feftqt qqq, rn^RW 
qT fqqtq qi%qr srt %qt qrqqrft qqf q%T wr 
q%qr,% qf qr^r qfqfrfg^- ^ qf ?rqfq qrft?R 
rt% *rt qr qqqvr qR f qr mxkx % feft 
qq?q srt srrfRcf qr qfer pt ^qq qT RrrqR 

qqfvr qr q> qrRr it fqfqfge qft rtit, qrp qR 

fqqRq q I qfq R^lq qrqRT % qq^TT qR gft 
fir fqq-Rr qqq rmnft r sq'RT qf^rfro ftqr 
fqq% SRT Rf qqiwf qT sq'RT ftqr, fqqir fqt 
qqfvr qfqq # qf «ft 1 

26 - TRR STRir ^T qqrq 

qtf qt qqqRt TFftq qRTvq qq c qftq qqft 
iRT it rtqfeq fqqq %qrqq qq?r f?.qf qt ttetr 
qRit % t%rr fqqr qr-CR qrfqTRt R q>| R 3 R-- 
fqqr qr vmx qifft qqT qft q^rqprr qT smvt 
qr qqivT qftq^rT 1 

23 . qqqm qqt p/t ?r qqqfrqrr ^tt qrqq- 
fiqfq qRrri 

( 1 ) qqf qqqRt qsrq qifiTqR't qt gq qqqT 
fwf fqqT q eft ?mt qq?t *r qqqfyqq ftqr, q 
ft qf qfqR't qr |qsqT % qTR% it qgw qrftjqTfr 
qt qqqt qqfe- %qqqR fqfeqr imro ppr 

fqqr qqfr it qpftqq ftqri 
Rq wlRfiq qf^qfqqr if, qq 5# qqqr qrqr 
qRRT TRqq qft | qT qffeq f efrpt qpT, qsrq 
rrrfsrqqft rt% qrqq qqrqTq % qsfrq p j% 
fiqt qqqT 5 ttrt qft qft m qqrqt qr, rrqt 
qR q tokt qft sr q%qt 1 

Rf qq: qf 5iqqrqt qrqfqqr %qrq% if 
fqfTRrr qqwrq qft #tff qsrq qrfqqqft % yq 
fqq qr r ftqr 1 

(2) qftf qrqqRt ~q qRRqfqqf # r?R ; tr qt 

qq% fqqqq f, tqq qftqqqt ^ qqqfRjq Rqqr 

| qT rrnt 0 |t %qqq itqfirq 3 fqqr |,RT%%cr 

q-RTRir rqrfr '.RT RrTfFrT, qf qqt qqqffqttr 
qrtsgt irqfq-q q:R^ #qqfq %qRrq qqqqq Rr 
w snfftq qRn RfKR qft ftqr #t rr% qqqTq- 
fqqr qm vfrqrqt ftqT 4m fa qsfrqsrrfsRrRt 
qmfqq qRqr 1 
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f#, tpFrfq, tran srfaFnt sr-rt ff Mftwt, 
ft e# %3 T Fcra‘ WFqf.^ft ft t# wFfer 
Ft, qft qrqqrfi ft itFT if %ft jiw, ft 

qqr ft F*rm f Ifft fft ?t, fF#<TTfeFm ffqifr, 
fqfljq FT ^RTTSHTF T5jft % Tf'T t fFTTf Fit TTFffcT 
% -rq Jr FTF TOT t if'FF ## TF#r Ft 6# 
ftf% ft# % Iff ttTufk %to if +4 fi<t ft Fit 

?F F$r F1FTI 

( 3 ) # FFFTft FTWTTfFF FF % fFTOF F 

FqftFF TfTTT %, FF FT 0# ?FF FTf# Wfertf# 
q;7F % #tfTFT, fFF FSTF FTffTFTfr sttfftf FF-FFT 
I, ft# F^tF F #TF #F fFF fFTOT F 3#FrT 
tf# txf f<TF Ft F T T .ffF F Bjft FFFfT Ft 
FTFrft I FfF ft# FFFTFt Ft <t*T FTt FTFf^FF W <£t 
F ?T# Ft FFF^F # wr% FT# qjjft Ft t# 5RFfF 
Ft fFWrftTFTF FT TTFTFTFF Sjft %FF F,FFT fFFSTF 
FTflJFTFt ■FFFTfTF Ft,FTFT FT F%*ft I 

TO - flF <F : FiTTF STftTFTft, SPTF ft# FT? FT?, 

ft# F*fFTft FT FpftF ## ft? fFFPF 
FFFfFFF T?t F f# FTF FT FFFT 
5TSTF fF, # qf###, f#% F#F 

FFFTFt Ftf#*? % FF^FF ?t?T F5T 

Iff ff %ft?t «ft srk ?? qw 
it FF-fFfFFF (3) % 5RFR ft#*?? 
FM M fF Ft STTFftFF FI# t> ’IT# # 
TOT TOT fFFTr F^ffisTFT FTW 

2 8. T#*TF F FFFf#fF 

Ftf # FFFTft,F6TF TTlfiTF# # FFT1T q?if 
=r\ qj-q fFF fFFT, F?tt Ft #F FT, WF# FifFt it 
SF^qf#? Fff^tFT FT *iWH ?iff #fFTI 
29. fFFT? %T#T ?f?#I? 

(l) (l) Ftf # F#fT# # #t? it fFFT? FT 
f# FfFFT F#t F#T fFFFT/fFF# Ft^ qfF FT 
qTFT FTfaF #T 

(li) FM FtFffFTft fFFFT|f#TFft FftT FT Ft# 
#fFF t.fFTft FTlFF %FTF, f^TFT? FT FF% f#'{ 
F'fFFT F?t FTFT : 

qr'5 FF fF TT^ftF ftftf fT TF# FF'- 
■Etrft Ft FTFr (i) FT *3F (ii) F, FFT 
fF % ^BT fFFT? FTF FT FF% f#T 

qfqqi f# Ft TTFFfF t F%FT, FF TJHFT F? 
FFTOTF Ft FTFT | fF : 

(f) f;ft fFFT? rtir •tnf'Frtt Ftr fFFT? % 

^ qgrFTT FT TTTF T#F fM^I % FfftF 
5TF5TF t; Fk 

(^) qtrr f# % #f ftor 


( 2 ) Ffaft# FFFTft t FTTFlTF TF^tFqT it ftnt 
TTT^iFFT FT# ft# ctrfFT FfFFT?fFFT |[FT FFT fFFT? 
FTFT |Ft F? W F«F Ft^FFT FTFTF TO^TF FTFTF 
#FFt 3^11 I 

3 0. FTFF FT WlT a^F FT’FTFTF 

Ft^ FrfFTit :— 

(F) FF WF Jf, F# Ff FFTFF T? T?T t, 
FFFf FTFF tFT FT FTFF F# it FtfFF 
fFFt fFfa FT FFT^ it FTFF F^TT I 

(f) Tfq# FTJ# %FUTF fFFt FTFF tF FT 
FTFF F5F %FFTF # Fiff T^FT sfk ^F 
FTF # FTOF FTFTTFft # F#FT fF 
FF FT J3F %FFTF TtFF% Fcf«Ff %qrtTF 
FT fF#Ft FFF fF## FFTT FT TTFTF 

? q* ; 

(F) jFTftFTFFFfF TFK q? FTFF #F FT FTFF 
2SF FT FFFtF F# # fFTF T?FT ; 

(F) fFFt FT^FlFF FFTF FF FtT TTFP7T if 
FqfiFF F^t ?tFT ; 

(F) FTFF tF FT FTFF 5»F FT TTftfF Frai 
it 3FFtF F^f F#ntl 

TOEtFTF : t?F fFfFFF F FFtF-TT^f " FTFFfFFFFTF" 

# F?F ( #t FF'F FF % FF#t % 

?T FtT F?t FFFTt % f#r tR-FFFft Ft 
FftrfFFt f ff Jr FTF'fatr fftt fftIf 
? t), F l J5ITTTnf sfk tTFTt, FT#FfFF 
FF?F 3ftt F# TTF TFTF FFFT qftFT 
FrfFF |,F?T FFFT FT FT F?FFT FFTIT 
#q^F t ^T FFPT $ I 

31. FFFTft ^ FT# #TFf# FT #WF#F 

Ftt Ft FifFTTr TOftT TTIFTF FFFT >jttfJtft 
F fTOT, fF# qtffT FFT F, # IT%FF TTT"ftFFT 
FT FTF?TfF FTFF FT#q # fFTF FT^ F?T | FftT- 
FF# %f#t ^ft 5FTFTFF FT FT KTPFF F^t 
#TT : 

T#J W fFfFFF Ft fF# FTF F F? F^t TTOTT 
jTpTFT fF F? ft# f4fT# FTTTt FTT^T ## FT 
tf% am 5 tt# ft?Ft #tfcT #' fm ff fq# Fit 
%Fft TTFFF FT FfTTST FT# t »FF 

ftt^j ## ft grr# am ff# arst? #tff Jr 

f#T FTT ft# FTF % #TTT#F % f#t Ftf FITFlf 
# F# % # FFF# FRFTf % TTF3 # ft#4 
?rqf TT ^qfgF nfvz Ft ff^tt ftft i 
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(b) staff employed temporarily. 


3i'.- TOR 

4?r sjtTTirr t Pr1%fT tr ftdwft t ft 

ffttft STOtT JFrtJeSftpT TTPJPl 5TTTPT ( WTSiTSFT 

aftt srflH) fftfarpT. 1994 % fftftn WTTfT 

TOTT rnTTJTT I 

3 3. fftRR aftr srrqfrr 

( 1 ) ftft 5T?ifat ft-IfiT, fftfftiTq) -Jftfftfe qT f-pft) 
TRR m 4 ^"T if ftft 4ft, 3ft Wh r R- 

fw fftfftqft) if % fftftt ffPT'TT wcFFfFft % '±n 
r-r fjfpppff % srht ft 5 >p gft snvr ff ftk 

4ft *tpj, fftnr |, fftps $ fttfftrr rft gftft 
I, 5PT fftrfftff faTT 5TRTT % I 

(?.) uftfftwr % ?‘tt ?m 'tfVsfsppn; 

^rsrsft % tt-jT'T forr w 4ftf 5rrftw nr 4 ft -if 4ft$ 
4444774 £4 fftfftq ftt % rfr^pfV TTftftt % srftftr for, 

44T 4T 4ft 4# ffCTSft tSTfi^rfr I 

[>Tir55f 4 . P)T. 0=4. rft . (P'4 .Tt. ) RTT,/ , 7Wft7T/ 

2 6— vszz/ 9 5] 
ftti % m^rRRT 
'ft. %. ?rrr 
iiftmai:, Tr^tf xtrir tft: 

NATIONAL HOUSING BANK EMPLOYEES’ 
(CONDUCT) REGULATIONS. 1994 
NOTIFICATION 

New Delhi, the 3rd February, 1995 

S.O. 77(E).-—In exercise of the powers conferred 
by Section 55 of the National Housing Bank Act, 
1987 (53 of 1987), the Board, with the previous 
approval of the Reserve Bank of India and in consul¬ 
tation with the Central Government, hereby makes 
the following regulations, namely 

CHAPTER I 
PRELIMINARY 

1. Shrot title, commencement and application,— 

(1) These regulations may be called the National 
Housing Bank Employees’ (Conduct) Regulations. 

1994. 

(2) They shall come into force on the date of 
their publication in the Official Gazette. 

(3) They shall apply to every whole-time employee 
of the National Housing Bank unless otherwise provi¬ 
ded by the terms of any contract, agreement or 
letter 1 of appointment but shall not apply to; 

(a) the Chairman and the Managing D.irec f or. 

and 


2. Definitions.—In these regulations, unless there 
is anything repugnant in the subject or contcx" : 

(a) “Act” means the National Housing Bank 
Act, 1987 (53 of 1987) ; 

(b) “Competent Authority” means the Autho¬ 
rity appointed by the Board for the purpose 
of these regulations. 

(c) “family” means— 

(i) in the case of male employee his wife, 
whether residing with him or not, but 
does not include a legally separated wife 
and in the case of a woman employee 
her husband, whether residing with her 
or not, but docs not include a legally 
separated husband. 

(ii) children or step children of the employee, 
whether residing with the employee or 
not, and wholly dependent on such em¬ 
ployee but does not include children nr 
step-children of whose custodv ihe 
employee has been deprived of by or 
under any law ; and 

(iii) any other person related to, by blood nr 
marriage, to the employee or to his 
spouse and wholly dependent upon such 
employee ; 

(d) “Government” means the Central Govern¬ 
ment ; 

(e) Words and expressions used herein and not 
defined but defined in the Act shall have 
the meanings respectively assigned to f hem 
in that Act 

3. Power to interpret and implement Regulations.— 
(1 > The power to interpret these reguladons vests 
in the Chairman who is also hereby emnowered to 
issue such administrative instructions as may be 
rieccssarv to give effect to, and carry out f he pur¬ 
poses of. the provisions of these Regulations or 
otherwise to secure effective control of the staff 
employed in the National Housing Bank. 

(2) The powers exercisable by an authority under 
these regulations shall be exercisable by any autho¬ 
rity superior to the authority first mentioned. 

CHAPTER n 
CONDUCT 

4. Scope of an employee's service.—Unless in 
any case it be otherwise distinctly provided, the 
whole time of an employee shall be at the disoosal 
of the National Housing Bank and he shall serve 
tV Ma+ionnl Housing Bank in its business in such 
canac'tv and at such nlace as he mav, from time 
1 ■' time, he directed. 

5. Inability to abide bv the Regulations and 
orders —Every employee of the National Housing 
Pank riinll at all dries maintain absolute integrity 
an^i devotion to duty and discharge his duties 
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honestly and with diligenece, shall conform to and 
abide by these regulations and shall observe, comply 
with and obey all orders and directions which may, 
from time to time, be given to him in the course of 
his official duties by any person or persons under 
whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

6. Employees to promote National Housing 
Bank’s interest.—Every employee shall serve the 
Nadonal Housing Bank honestly and faithfully and 
shall use his utmost endeavours to promote the 
interest of the National Housing Bank and shall 
show courtesy and attention in all transactions. 

7. Obligation to maintain Secrecy.—-Every cm- 
plov-e shall, wh> in service or after his retirement, 
resignation or discharge, ma'ntain the strictest 
secrecy regarding flic National Housing Bank’s affairs 
and the affairs of its constituents and shall not 
diwdoe. dVecdv or indirectly, anv information of a 
confidential nature either to a member of the nvbVc 
or to an on'.side agency or to any other employee 
of die Natio^i Housing Bank not entitled to such 
information unless— 

(i) divulging of such information is in accor¬ 
dance with the law or in accordance wbh 
the pra-t’ces and usages customery 
amongst banks ; 

(ii) he is compelled to divulge such information 
bv judicial or other author‘ty; 

(iii) instructed to do so by a superior officer 
in the discharge of his duties. 

R. Giving of evidence.—(1) Save as provided in 
sub-regulation (3). no emolovee shall, except w‘th 
the prevmus sanction of the competent author'tv, 
give evidence in connection with anv inouiry conduc¬ 
ted by any person, committee or authority. 

r>) UTirr" anv sanction has been accorded under 
sub-regulation (it, no employee giving such evi¬ 
dence crif-'cise the policy or anv action of 'he 
Nadonal Housing Bank or of the Government, or of 
a State Government. 

f3) Nothing in this regulation shall apply to arv 
evidence given :— 

(i) at an inquiry before an authority appointed 
bv ffie Gov^rnme^t, State Government 
p arfament. a State Legislature or National 
Housing Bank ; or 

(ii) in any judicial Inquiry ; or 

(Iii) at any departmental inquiry ordered by 
the competent authority. 

9. Demonstrations.—-No employee shall engage 
himself or participate in any demonstration wh : ch 
is nrehtdxial to in the interests of the sovereignty 
and integrity of India, the security of the S f a‘e, 
friendlv relations with foreign states, public order, 
decency or morality, or which involves contempt of 
court, defamation or incitement to any offence- 


10. Joining of associations prejudicial to interests 
of the country.—No employee shall join, or continue 
to be a member of, an association the- objects or 
activities of which arc prejudicial to the interests 
of the sovereignty and integrity of India or public 
order or morality. 

11. Prohibition against joining certain Associa¬ 
tions and strikes, etc.—(1) No employee, who is no' 
a ‘workmen’ withm the meaning of the Industrial 
Disputes Act, 1947, shall— 

(i) become or continue to be a member or 
office-bearer of, or be otherwise directly or 
indirecdv associated with, any trade union 
of employees of the National Housing 
Bank who arc ‘workmen’ within the mean¬ 
ing of that Act, or a federation of such 
trade unions ; 

(ii) resort to, or in any way abet, any form of 
strike or participate in any violent, un¬ 
seemly or indecent demonstration in con¬ 
nection wilh any matter pertaining to his 
conditions of service or the conditions of 
service of any other employee of the 
National Housing Bank. 

(2) In relation to an employee who officiates in 
a higher grade or post which is not a grade or nos' 
of a ‘workman’ as aforesaid, this regulation shall 
apply for so long as such employee officiates in such 
higher grade or post. 

12. Prohibition against participation in politics 
and standing for elections.—No employee shall take 
part in polities or in any political demonstration, or 
"'and for election as member of a Municipal CouncL 
District Board or any other Local Body or any 
Legislative Body : 

Provided that an employee shall no* be deemed 
to have contravened the provisions of th ; s < vgulii'ion 
bv reason only that he assists in the conduct of an 
election in the due performance of a duty imposed 
on him by or under any law for the time beirg in 
force ; 

Explanation : The display bv an enwlovep on ’vs 
personal vehicle or residence of any electoral symbol 
shall amount to using his influence in connection 
with an election within the meaning of tb’s sub 
regulation. 

13. Contribution to Newspapers. Radio, etc.—H) 
No employee shall, except wifli the previous sane 
ono of the competent authority, own wholly or in 
par. or conduct or participate in the editing or 
management of any newspaper or other periodical 
publication. 

'?T No employee shall, except with the previous 
sanction of the competent authority or except in the 
bon a (He discharge of his duties, participate in u 
radio broadcast or television telecast or contribute 
anv article or write any letter either anonymously 
or in his own name or in the name .of any other 
person to any newspaper or periodical, or make public, 
or publish or cause to be published or pass on t 0 
others anv document, paper or information wh’ch 
may come into his possession in his official capacity 
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(3) No employee shall, except with the previous 
sanction of the competent authority publish or cause 
to be published any book or any similar prji.ed 
matter of which he is the author or not lo deliver 
talk or lecture in public meetings or otherwise ; 

Provided that no such sanction shall be required 
if such broadcast or contribution or publication is ot 
a purely literary, artistic, scientific, professional, cul¬ 
tural, educational, relig.ous or social character : 

Provided-lurther that this regulation will not apply 
to any statement to the press made by office-bearers 
of a registered Trade Union of the employees in any 
matter which is of the nature of trade dispute and 
does not contravene the provisions of Regulation 6, 

14. Public demonstrations in honour of National 
Housing Bank employees.—(1) No employee shall, 
except with the previous sanction of the competen'- 
authority, receive any complimentary or valedictory 
address or accept any testimonial or attend any 
meeting or entertainment held in his honour, or in 
the honour of any other employee of the National 
Housing Bank : 

Provided that nothing in this regulation shail appb 
to 

(i) a farewell entertainment of a substantially 
private and informal character held in 
honour of the employee of the National 
Housing Bank on the occasion of his retire¬ 
ment, or transfer, or any person who has 
recently quitted the service of the National 
Housing Bank ; and 

(ii) the acceptance of simple and inexpensive 
entertainment arranged by the association 
of employees of the National Housing Bank. 

(2) No employee shall either directly or indirectly 
exercise pressure or influence on any employee of 
the National Housing Bank to induce or compel him 
to subscribe towards any farewell entertainment. 

15. Employment after retirement.—(1) No em¬ 
ployee of the National Housing Bank, who has 
retired from service shall, within a period of iw> 
years from the date when he finally ceases to be in 
the National Housing Bank’s Service, accept or under¬ 
take a commercial employment except wiffi th ' 
previous sanction in writing of the competent autho¬ 
rity : 

Provided that an employee who was permitted by 
the National Housing Bank to take up a particular 
form of commercial employment during his leave 
preparatory to retirement or during refused leave 
shall not be required to obtain subsequent nermission 
for his continuance in such employment after retire 
riient. 

(2) For the purpose of this Regulation, “com¬ 
mercial employment” means :— 

(i) an employment in any capacity tncludmn 
that of an agent, under a Company, Co¬ 
operative Society, firm or indiv'dual eng?, 
net! in trade, commercial, industrial, finan¬ 
cial or professional business and also 


includes a directorship of such a company 
and pauneiship oi seen firm out dues uo» 
include employment under a Oody coipuiu.c 
woolly or suosianuaiiy held or comro jc« 
by Government; 

(ii) selling up a practice, either independently 
or as a partner or a firm, as aavtser nr 
consuhaiiL in mailers m respect oi wiucu 
the retired officer— 

(.a) has no professional qualifications and ibo 
loaders in respect or wnich the prac .ce 
is to be set up or is earned on are i'cia-,.oie 
to his official knowledge or exper.enee , 

or 

(b) has professional qualifications but the 
matters in respect ot which such prnc ice 
is to be set up are such as are likeiy to 
give his clients an unfair advaniage by 
reason of his previous official position , or 

(in) undertaking work involving liaison or con¬ 
tact with ihe offices or officers of the 
National Housing Bank and|or Government. 

Explanation : For the purposes of ihis clause “em¬ 
ployment under a co-operative society” includes ffie 
bolding of any office, whether elective or otherwise 
such as that ot President, Chairman, Manager, Semc- 
lary, Treasurer and the like, by whatever name called 
in such society, 

16. Employees not to seek outside employment.— 
No employee shall accept, solicil, or seek any out¬ 
side employment or office whether stipendiary or 
honorary without the previous , sanction of the 
Competent Authority. 

17. Part-time work for outside bodies.—No em¬ 
ployee shall undertake part-time work for a pnvati 
or public body or a private person, or accept any 
free therefor, without the sanction of the competent 
authoriy which shall grant the sanction only in 
exceptional cases when it is satisfied that the work 
can be undertaken without detriment to his official 
duties and responsibilities. The competent authorhy 
may, in cases in which it thinks fit to grant such 
sanction, stipulate that any fees received by the 
employee for undertaking the work shall be paid, in 
whole or in part, to the National Flousing Bank. 

18. Private Trading.—-(1) No employee or cla:s 
of employee shall, except with the approval of the 
National Housing Bank, engage directly or indireev 
in any trade or business. 

(2) No employee shall, except with the prev ous 
sanction of the National Housing Bank, take part H 
fbe registration, promotion or management of any 
bank or other company registered under the 0 ;i 
panies Act or any other law for the time being in 
force : 

Provided that an employee may take part in the 
registration, promotion or management of Co-onerative 
Societies under the Co-operative Societies Act or 
any other law for the time being in force, which have, 
been formed mainly by the employees of the 
National Housing Bank and for their benefit. 
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19. Acceptance of gifts etc.—(1) Save as other¬ 
wise provided in these regulations, no employee 
shall accept, or permit any member of his fain,P 
any person acting on his bghalt to accept any gut. 

Explanation : The expression “gift” shall inciude 
free transport, boarding, lodging or other service or 
any other pecuniary advantage provided by any person 
other than a hear relative or a personal friend 
having no official dealings with the employee bui 
shall not include a casual meal, lift or other social 
hospitality. 

(2) On occasions, such as marriages, anniversaries, 
funerals or religious functions, when the making of 
a gift is in conformity with the prevailing religious 
or social practice, an employee may accept gifts 
from his near relatives but shall make a report to 
the competent authority if the value of the gifts 
exceeds Rs. 500. 

(3) On such occasions as specified in sub-regulation 
(2) an employee may also accept gifts from h s per¬ 
sonal friends having no official dealings with him bat: he 
shall make a report to the competent authority if the 
value of such gifts exceeds Rs. 200|-. 

(4) In any other ease, the employee shall not ac¬ 
cept any gifts without the sanction of the competent 
authority if the value of the gifts exceeds Rs. 751-: 

Provided that when more than one gift has been 
received from the same p'-ron or concern within a 
period of 12 months the matter shall be reported to 
the competent authority if the aggregate value thereof 
exceeds Rs.500|-. 

(5) No employee shall solicit or accept or permit 
any member cf his family or arm person acting on his 
behalf to solicit or accept any gift from any person or 
institution having official dealings with the employee. 

(6) No employee shall— 

(i) give or take or abet the giving or taking of 

dowry; or 

(ii) demand directly or indirectly, from the 
parent or guardian of a bride or bridegroom, 
as the case may be, any dowry. 

Explanation : For the purpose of this regulation, 
“dowry” has the same meaning as in the Dowry Pro¬ 
hibition Act, 1961 (28 of 1961). 

20. Speculations in stocks and shares and invest¬ 
ments.—-No employee shall speculate in any stock, 
share, or securities or commodities or valuables of 
any descriptions or shall make or permit any member 
of h<s family any investments which arc likely to cm- 
harass or influence him in the discharge of his official 
duties. 

No employee shall make investments in the acquisi¬ 
tion of shares|debcntures etc., in his name or in the 
names of spouse Ich : ldrcn|brothers|fLithcr|mcther[step- 
mother(step-children, etc., wholly dependent on the 
employee out of quota reserved for friends and asso¬ 
ciates of directors of the company. If an employee 
desires to acquire sharesjdebentuies etc. out of the 


EXTRAORDINARY [Part II—Sec. 3(ii)], 


promoters’ quota of a company under some excep¬ 
tional circumstances (c.g. when a close relative of the 
applicant is the chief promoter (director of the issuer 
company) he shall seek prior permission of the Na¬ 
tional Housing Bank for such acquisition. No em¬ 
ployee shall apply for or accept allotment of shares I 
securities out of the employees’ quota of any company. 
Provided that nothing in this regulation shall be deem¬ 
ed to prohibit an employee from making a bona fide 
investment of his own funds in such manner as he may 
wish. 

Explanation I : Frequent purchase or sale or both 
of shares or securities or other investments shall be 
deemed to be speculation for the purpose of this re¬ 
gulation. 

Explanation II : Acquisition or acceptance of shares 
or any other security by any employee or by 
any member of his family from out of the Promoters’ 
Quota of any company or organisation having official 
dealings with the National Housing Bank shall be 
dceemd to be investment which is likely to embarass 
or influence the employee in the discharge of this 
official duties. 

21. Restrictions on borrowings and lendings.—No 
employee shall in his individual capacity 

(i) borrow or permit any member of iii, family 

to borrow or otherwise place himself or a 
member of his family under a pecuniary 
obligation to a broker or a moiey lender or 
a subordinate employee of the National 
Housing Bank or any person, association of 
persons, firm, company or institution, 
whether incorporated or not, having deal¬ 
ing, with the National Housing Bank; 

(ii) buy or sell stocks, shares or securities of any 

description without funds to meet the full 
cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(iii) incur debts at a race meeting; 

(iv) lend money in private capacity to a const! - 
ti.ent oE the National Housing Bank or have 
personal dealings with such constituent in 
the purchase or sale of bills of exchange. 
Government paper or any other securities: 
and 

(v) guarantee in his private capacity the pecu¬ 
niary obligations of another person or agree 
to idemiify in such capacity another person 
from loss except with the nrevioiv-’ permis¬ 
sion of the competent authority : 

Provided that an employee may, give to or accept 
from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a 
credit account with a bona fide tradesman or make an 
advance of pay to his private employee : 

Provided further that nothing in this regulation shall 
apply to a loan which an employee may obtain from 
a co-operative credit society of which he is a member 
or stand as a surety in respect of a loan taken by 
another member from a co-operative credit society of 
which he is a member. 
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22. Employees in debt.—An employee shall so 
manage his private affairs as to avoid habitual inde¬ 
btedness or insolvency. An employee who is in debt 
shall furnish to the competent authority a signed state¬ 
ment of his position half-yearly on tile 30th June and 
31st December, and shall indicate in the statement 
the steps he is taking to rectify his position. An em¬ 
ployee who makes a false statement under thii, regu¬ 
lation or who fails to submit the prescribed statement 
or appears unable to liquidate his debts within a rea¬ 
sonable time or applies for the protection of an in¬ 
solvency court shall be liable to disciplinary action. 

Explanation I : For the purposes of this regulation 
an employee shall be deemed to be in debt if his total 
liabilities exclusive of those which are fully secur:d 
or those taken from the Employees’ Co-operat've 
Credit Society exceed his substantive pay for 12 
months. 

Explanation II : An employee shall be deemed to 
be unable to liquidate his debts within a reasonable 
time if it appears, having regard to His personal re¬ 
sources and unavoidable current expenses, that he 
will not ccasc to be in debt within a period of three 
years. 

23. Advance drawl of salary.—No employee shall 
draw his salary in advance without the previous sanc¬ 
tion of the competent authority. 

24. Subscriptions.—No employee shall, except with 
the previous sanction of the competant authority, ask 
for or accept contributions to, or otherwise associate 
himself with the raising of, any funds or other col¬ 
lections in cash or in kind in pursuance of any objec¬ 
tive whatsoever. 

25. Movable, Immovable and valuable property.— 

(1) Every employee, on his first appointment, shall 
submit a return of his assets and liabilities giving full 
particulars regarding :— 

(a) the immovable property inherited by him, or 

owned or acquired by him or held bv him 
on lease or mortgage, either in his name or 
in the name of any member of his family 
or in the name of any other persons; 

(b) share:., debentures and cash including bank 
deposits inherited by him or similarly own¬ 
ed or acquired or held by him; 

(c) otiler movable property inherited by him or 

similarly owned, or acquired or held by him; 

and 

(d) debts and other liabilities incurred by him 
directly or indirectly ; 

Provided that in the cases of an employee who is 
already in sendee in the National Housing Bank on 
the date these regulations, come into force, shall sub¬ 
mit a return in terms of this regulation within three 
months of coming into force of these regulations, the 
return being with reference to the assets and Pabiliries 
as enumerated above of the employee on the date these 
regulations come into force. 


(2) Every employee shall, every year on a date to 
be specified by the National Housing bank submit a 
return of his immovable property to the National 
Housing Bank. 

(3) No employee shall except with the previous 
knowledge of the competent authority, acquire or dis¬ 
pose of any immovable property by lease, mortgage, 
purchase, sale, gift or otherwise cither in Ilfs own 
name or in ,the name of any member of his family : 

Provided that the previous sanction of the compe¬ 
tent authority shall be obtained by the employee if any 
such transation is— 

(a) with a person having official dealings with 
the employee; or 

(b) otherwise than through a regular or reputed 

dealer. 

(4) Every employee shall report to the competent 
authority every transaction concerning movable pro¬ 
perty owned or held by him either in his own name 
or in the name of a member of his family ( if the value 
of such a property exceeds Rs. 10,000. 

Provided that the previous sanction of the compe¬ 
tent authority shall be obtained if any such transa- 
tion is — 

fa) with a person having official dealings with 
the employee; or 

(b) otherwise than through a regular or reputed 
dealer. 

fn) The National Housing Bank may at any time, 
by general or special order, require an employee to 
furnish, within a period to be specified in the order, 
a full and complete statement of such movable or im¬ 
movable property held or acquired by him or on his 
behalf or by any member of his family as may be spe¬ 
cified in thJ order. Such a statement shall, ’f so re¬ 
quired by the National Housing Bank, include the 
details of the means by which, or the sources from 
which, such property was acquired. 

26. Seeking to influence.—No employee shall bring 
or attempt to bring any political or other outside in¬ 
fluence to bear upon any superior authority to further 
his interests in respect to matters pertaining to his 
service under the National Housing Bank. 

27. Employees not to be Absent from Duty or be 
Late in attendance.—(1) An employee shall not ab¬ 
sent himself from his duties without having first ob¬ 
tained the permission of the comnetent authority, nor 
shall he be absent hinrelf in case of sickness or acci¬ 
dent without submitting a medical certificate satisfac¬ 
tory to the competent authority ; 

Provided that in case of unavoidable circumstances 
where availing of prior permission is not possible or 
difficult, such permission may be obtained later sub¬ 
ject to the satisfaction of the competent authority that 
such a permission could not have been obtained : 

Provided further that in case of temporary indis¬ 
position the production of a medical certificate may, 
at the absolute discretion of the competent authority, 
be dispensed with 
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in which he may happen to be for the time 
being; 


(2 ) An employee who absents himself from duty 
without leave or overstays his leave, except under cir¬ 
cumstances beyond his control for which he must ten¬ 
der a satisfactory explanation, shall not be entitled 
to draw any pay and allowances during such absence 
or overstayal, and shall further be liable to such dis¬ 
ciplinary measures as die competent authority may 
impose : 

Provided, however, that the competent authority 
may, at its absolute discretion, treat such period of 
absence or overstayal, if not followed by discharge, dis¬ 
missal °r termination of services of the employee, as 
period spent on privilege, sick, special or extraordi¬ 
nary leave, but the employee shall not be entitled as 
of right to such treatment. 

(3) An employee who is habitually late in atten¬ 
dance shall, in addition to such other penalty as the 
competent authority may deem fir to impose, have one 
day ol casual leave forfeited for every three days he 
is late in a month. Where such an employee has no 
casual leave due to him. the period of leave to be so 
forfeited may be treated as privilege or extraordinary' 
leave as the competent authority may determine. 

Explanation : The competent authority may, at its 
absolute discretion, condone late attendance by any 
employee up to two days in a month, provided the 
circumstances under which the employee had to at¬ 
tend late were beyond his control and in that case 
such late attendance will not be taken into considera¬ 
tion for debiting the casual leave account in accor¬ 
dance with sub-regulation (3). 

28- Absence from station.—No employee shall ab¬ 
sent himself from his duty or leave the station, except 
on duty, without the prior permission of the compe¬ 
tent authority, 

29. Restrictions regarding marriage.—(1) (i) No 
employee shall enter into, or cpntract a marriage 
with a person having a spouse living; and 

(ii) No employee, having a spouse living, shall 
enter into, or contract a marriage, with any person ; 

Provided that the National Housing Bank may 
permit an Employee to enter into, or contract, any 
such marriage as is referred to in clause (i) or clause 
(ii) if it is satisfied that :— 

(a) such marriage is permissible under the per¬ 
sona] law applicable to such employee a:ni 
the other party to the marriage: and 

(b) there are other grounds Tor so doing, 

(2) An employee who has married or marries a 
person other than of Indian Nationality shall forth¬ 
with intimate the fact to tile National Housing Bank. 

30. Consumption of intoxicating drinks and 
drugs.-—An employee shall— 

(a) strictly abide by any Jaw relating to in toxic a- 
ting drinks or drugs in force in any area 


(b) not be under the infiuene of any intoxicating 

drink or drug during the course of his 
duty and shah also take due care that the 
performance of his duties at any time is 
not affected in any way by the influence of 
such drink or drug; 

(c) refrain from consuming any intoxicating 
drink or drug in a public place; 

(d) not appear in a public place in a state oi 
intoxication ; 

(e) not use any intoxicating drink or drug to 
excess. 

Explanation : For the purpose of this rcgula-ion 
die term ‘public place’ would include clubs (even 
exclusively meant for members where it is permissible 
for the members to invite non-members as guests) 
bars and restaurants, public conveyances and all 
other places or premises to which the public have or 
are permitted to have access, whether on payment or 
otherwise." 

31. Vindication of acts and character of an em¬ 
ployee.—No employee shall, except with the previous 
sanction of the National Housing Bank, have recourse 
to any court or to the press for the vindication of 
any official act which has been the subject matter ot 
adverse criticism or an attack of a defamatory 
character : 

Provided that nothing in this regulation shall be 
deemed to prohibit an employee from vindicating his 
private character or any act done by him in his 
private capaci y and where any action for vindicating 
his private character or any act done by him in 
private capacity is taken, the employee shall submit 
a report to his immediate superior regarding such 
action. 

32. Acts of misconduct.—A breach of any of the 
provisions of the regulations contained in this 
Chapter shall be deemed to constitute a misconduct 
punishable under the National Housing Bank Em¬ 
ployees’ (Discipline and Appeals) Regulations, 1994 

33. Repeal and Saving.—(1) Every rule, regula¬ 
tion, bye-laws or every provision in any agreement 
or a resolution corresponding to any of the regula¬ 
tions herein contained and in force immediately 
before the commencement of these regulations and 
applicable to the employees is herby repealed. 

(2) Notwithstanding such repeal any order made 
or action/'aken under the provisions so repealed 
shall be deemed to have been made or taken under 
the corresponding provisions of these regulations. 

[File No. NHB(ND))STF)POL|26-COND)95)] 
By order of the Board 
P. K. HANDA, General Manager 
National Housing Bank 
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(?) “tw f-FTFT HT»TmT' Ji Ff^T- 

tr i( — 

( 1 ) ^Kfflq STtnfrfJTV Xfpjr 5T*TT fttw PFIF 
(JrfiRf. 3 fr ^Rtw qir-fr vf srfJpFT , 1913 


(1 9 1 3 vr 7) % qitT vfer rflT q'tTffv 
V'FTt 

(2) vnrtfFr trtn'l'fJTV ftrr tr rftJrVirT. 

ftrr fJm TdyfFrxT, 1948 ( 1948 VI 

15) vr aTTT 3 % TT*jf*T WTTfTT |: 

(3) ►rrFfFr Tftsfrftv F#r>r tv, tr xrnTftT 

tWrPrv ftvra- tv Trftltw, 1964 

( 1964 VT 13) qrt JTTTT 3 % srita 
^■srrfRR t; 

( 4 ) FRrfFr ifFrv tCvr ftvfT, ttvi trrrr 
f-rmr srfyiJm, 1956 (1956 vr 3 i) 
VT JJTTT 3 % TTsfrq' FVrPTT | ; 

( 5 ) xnrtrv vfvv ^ WTrfrv 
irftlwr, 1 963 ( 1963 VT 52 ) V*r IJITT 
3 % infR vsnfvr 

(b) ttr vtJ w? ftffw tvvr ftt 

FTVTT Jr TrFaT^RT TTTT tl 5 TT^TT 

ttftrr fwr t; 

(©) ‘xrvtJT p ter % tv” Jr fttwfJTftrr srfJrtw 

( 1 ) tVVTfr wft (^RWr vf TFTV MWTIJT 

Trfufvrq, 1970 (1970 vr 5) vl ktttt 

3 TT twrct vqtr (TRpff VT TRPT sfjr 
tcRor) TTfafJFPT, 1 980 ( 1980 VT 40) 
tr WTTT 3 % flttv ^-TlftT VTFT.fr vrf 
991 tV* 

(2) VRffr Tfe tv TTfwffqq, 1955 (1955 
vt 23) t Tnrfr vfer iTRfFT tv; 

(3) ■JlRcftF ^ tv (w^fft tv) TrfwfTinT, 

1959 ( 1959 VT 38) % FffT vfef 

vf^ srjtrt tv; 

(4) twT TFa ftf tv fTrJr ^fthr trvr srrt 
ffwr vt ftfw vt efpt Jr wt jf, hV 
fffvmr V ^tr t trvttV vr 
tv wFarfvT vr, 

(w) "ffp fw” f cJttt vrf arfvT arfvfw % ftf 

'VTTfW av fffwr ( 1860 VT 45 ) vr arTT 2 1 
f fTV VFV V VT f FfTFlftpr tvft vir #; 

(ft) '‘qvffftvw srrffvTfr” f Jr ffff- 

(vsj: sTfiivrd srfftr t; 

(e=t) ’'vvyfr” Jr vr ffffrff f "vittw mw- 
^ft wfvtw |; 

(z) qft ivm w? vr ctF^Fivn f^^w! qfwrr 
ffPrvff Jr fr v# % vc^ vfirftxnr 
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Jr qfmtfqq %, qfr *4 #r sfr qTfsrfaq-q 
Jr fan faq *nr 11 

3. (i) fqfaqm -fr smwr qfrr qnuIfJq.T 
qft uifra - . — ( i ) ^ fqfqqqf qft sttwi qrq 

q?r qrfqr wearer Jr fqfqq % fqr% uvf^ki q*r qfw 
vft qrcr & fqr ^ fiW % wm q?r jr*rr«fr 
qqqJr ®rr ^r% qqrspft qR shtr trr % f%nr rt 

’4<4q I <|k<£|it ^TTTRT RE % ER^ | f< ^ i TT srflTTJTTqft 
farOT Taft $ fair irww rmmfqq: q-njiw rjrrft 
Rif I 

( 2 ) sq fqlwft % tfrnfq fqqfT mftjqnrr sirt 
sretn err rPr vifwrr fqqfr ?tr Fq arfinrrfl strt 
* ft jpfPr qfr rt qqfift Rt q^R sttpt rt srrfaqrrFT 
Jr qqr $r 1 

3TW1>T'—II 
aFjqmrq 

4. unfJimi:—srrqrc q? «Pwt % faq rt %*ft 
qrq qfa aftr qqlRT ERR Jr fa# EqRrfr qR «|fsr- 
ftfaq RT et re^ e# ErfRrqt rHHfwfatq f— 

re ErrfJqqr—( e) qftfRqT; 

(qr) qrqtft srpt qfaq j tt ere fqqr tqq^fefT 
ET RlET EFTT; 

(q) spqfa et ERT eftt; 

( -t ) -j’tvrr ciT vrTfr q: *nr srrr tt^V mi? 

# ff m tfsisft si fa Et Eq% faT-r Jr qr e^eT 
^ftHT rrt ter Jr yifa: qr rprt: q^pr etht 1 

qfr Trf’Rqr—(rr.) fq«mR rte qr 'K <r qr 
qrpq -JijifJTpr R F'TettR step qr wqqfir; 

(r) srfqqr^ Jrqrfaqftr; 

(®) farr # grsFrr rtet, # qqr-Cr fwtqq % 
fwr fT-^iT q?3r ?m; 

(^r) q^frr ^fr qrqpqrq: wr4t faqTrq % fJpr 
fq^m ftqt 1 

: ET fqfqqq % *T»f % JtrRfr fqrqfqfjT 
qfr qrrfJq qpn ^rqqi, q«rr— 

( 1 ) fw qqJ^Rt 5rm srrfrfr q^ qq qqqft 

fTrfqq % % ^rrR fr-# 

f^'qpfiq qrrtsm qr qTtw Jr wqqrrr T^t 
% wrrrvr rw qr wftr^ 

ftqrT ^rm; 

( 2 ) fqqJf vcfqr^ *r qc.Tmfm qrr Jr 

Tf^qqqq gtq % l.TSTT TT q7T?T ^rpT^Tq JT 
TSTqpla' qT TW qqq qq JRT ^tht; 


(3 y fatfr wqKt t Jr ti qr >r? qr 
-^TPTiq^ qfr Ifqqq 4 rfqqT q=qqi 
■r fipqr fiTq% F-TP ^ f^ 7 f-frq; 

'4'T>"r qrr qm ■" F%q; f^qq' frrrr ^ iiiviJr 
qq f-T^rr r--^ ^nq ^ qq^TT «rqqqqq 

A S» 

qwr ^nr;; 

(4) fTrfr qs qr qq q T ^thn^ % 

*q Jr qrrq^r f'Rft qiTl^fV =n fqrqY 
Ftrot ?Iq m w tt ?rraR qx srf?r- 
qqq % % rtct fq F-t ts^tt 

qq qr qq % fJR, rrnqq^p; qT^T qqr ^ qr 
qqr % fr^n fr ’Riqu' 

qqqrfqqr rr^R fr; 

(6) fqqr tir Jmr qr q^ Ft-tft i^qf “-rt- 
qrft # fqqfapr % fqqspjf irr F?ft qf^eni 
"Ft 5nf?iq qrrq qiq f^r/f rT v, fqfl ^ 

rppTR, Rf-r-rrsar *Fr «rqfq % ?mq qr ^ 
Jr ^ itt qq r qfqq^-q; 

(6) fqqfr qqfqrrfT qr qurr 4 *R3q it 
sfqqqq ^gr qf qfrrfqqfw ^ tfr, 

( 7 ) Jrqr qrqrFqq :— 

(qr) qfq?fra?rr qx fqw faqrfr qq^rtt ^ 
fqqf^q % ftrsmaf 4 t Fqfr qfrfrwr t't 
wfJpr qq% rmq Fpnrf qr qrTqt q 
5Rqn: qfT5,'riir q?r qqftr % qtTTn 
qr aTq q qqr afir rroTf^: 

(q j p-Rfr qftqT qr qr qrfFq ^qqr 
fqqfr w^qpfr ffqqq Jr faq^r frqfr 
qrqqr f qFr, fqqfpr % farrOTT 

% «rqqr: ^^rfsr % 55WR- tR m 

^ frqqqfr fJm; rgJt fq^qfT fqntT 
w «rr, ^qr q?r qqqfqr; 

(q) fqqft tffaqr m ^rr % Tr'd'iq 

Mt 'RT'qrfV iff ^qrafr tfr ryqft 

qtfqrqT m fRir "fr Fq^tifir ^ *44 
qmrfqq; aV 

(q) qq % qR Fraft qqFq-rft q^ 

Jtqr qrt RqrfJq t 

(8) fqrqft qrqqrFt trt 'qfsqfqqr # wrq rtr , 
r ?rJ qr, q?fr qf«q1q<iT qrt qnfqqr qrrqr 
.RR fqimv am qfRr'T % wgrtTR, Jrqr 
fqqfR; 

( 9 ) Fvrt Rrpfr qr^qn'q q> qfrq qrr rfrfeq 

qr qrftq % qqFr rfRr qr qqq 



[xftII— 3(ii)] 

aftr TT T3R TTT 3*% ftqfaT Jft 

TTrffa; 

(x) fatff fnt^Tfr TT XT^H 5TTTRT 3'T % 
faffarrr snr mma wrth t'T 

qff Jr^r if ^rf % fai? ?i^q^PT wtfarr 
farr th q-r fa fT<4lq ?rrmft q- ftt 
faqfar qft *prrPrf i 

5. q^FPTftTT TRanfaTf aft '* TTfarct TfsrftfTT 
Tfa % fr-frr srrfqTfar— ( 1) *TW$T TT W 3TTT 

^nrpTFr tT$ 5tr infaqrrfr, rottf tt fMta srfar 
sin wTt wmr ®t % farff Tram ^ 
TTTTTfaT Tr'TTrfTrt t 7- ttttt tt trjft TpfTTfrrt 
Tfa tt fifar srfTrTT irrfaqrrfr tt t t£tt i 

(2) ?pprm TTfaTfar rt Tn'STTTtTT ttt- 
Trfart tt TTfarr i 

( 3 ) sraumnT qrfsrTTn at mrif q^rrrT tHt 
qrfaTfat fafarT 4 if fafafrsT wrffaqt fr if Ttt 
unf^T fatft ttttttT xt wfsrfTfrT tt ^nr i 

6. srfr Trffarr qfamKcr ttt afr qfx.Tr—( 1 ) 
faftrUT 4 T J3 «T (t), (©), (t) afk (sr) q 
fafafor srft xrrfeTTf if if Tif wrffa srfarTfTT Tfa 
t ffafarr Ttf tft qfar <R tp Rift fan 
tirtt ara ?it ft fafarr # sramr irfat Tfa qti 
Tt qrrff 1 1 

( 2 ) ^Pxfr T^urmfaT qrfimff Tt nr ttt 
j?T fa faqfir T^Tfat sfi fW nTTTT tt tow % 
f^rrff q'nmfq aft pwtt tT mr tt^t ^ w t 
tt tt nr tsr ~tttT t?ttt TT arfa t 7 npn tt 
farff srt Tfa #*t Tt (fair mif ittt 'rmra; 
"qfq mfUTlft” % TT if faf^T fan *PTT %) TTXff 
q?wr q^f- srrr qrr% % f^Tq^ xr q^TT 1 
fT^trrr : Xir 3mmq qi fprrrr^T itt xtr tttt t 
?r ^-f^fqrq (8) q (21) 

ffp if ttt qrfqappT q> sfr fqrff fjRjr 
TT Tq qq T4WT TTTPT fqr TF q^liqd 
TTfERTT^r ^ qfff fxfR f, 1 

( 3 ) Rfri ttr q?f infr qff ^tmr t <^t r^. 
5TFR TrfnTKt TT^Pt % fTT:- qfqpspff % 3TTOTT 
wx frfTTfr 3fk qfqq qrfw fqrfRT q^TT qV xt 
5rf*rrr«;^f % fTTRi qfqr fiR tt qq 

qrOTf^T t, T-tf^rff tt fxfqrr tt if gfqq q\ 

XHTTf qqr TTT TT qTWT f?r XrTfr f=P q% 5R- 

5TTfR qrfuTT^t rrn fTfrf?R: f'Tp ^rr ttr 
(15 it 5RfiJTr) W> HTcTT Tr ITT TT fT Tn; 
TTT ^ 'TfTT aft "3TT qrftppT^f aRT f*PTT TT 17 , 

5TT% qfitTT? TT f^tT TRT tTf^T «P? 1 
247 GI/ 95—3 


Tret tt TjTFra' : qflTOiTq 


( 4 ) spafTTfr TT fafTrq trt utr ttt tt tt 
qfa fffrr xrt fsrfqf^r^ ^ ^frqr ^ ^rarr 

% ?ff fTT STTTmR qrfeqqft sRI Tfr «ff anrpft 
TT TfT qq mq^qq TRlf (ft IT TTITTTT TT-fTfriTT 

( 2 ) ^ qrflT qq TTT TrfijPTTif fiRTT TT TT'TT I 

T 7 ^ TT TFtqf T?t tRf Tt TRT qfT TT^p 

Trfr ?tttt fx 7 ? tt'tt't t qqir fTftrq ttt 
if :NtTTT qT faar %, fftt t t 

fTRqfi apt PrfqfrfiyT TFTT Tmw ?4TT I 

( 5 ) qq tttrtt qtfarnff m srNr snfarTff 
t 4 ? qfr srrfwnfr tt fir^T^rfrar^T Tfqq 

TTUT : 

(i) TTTtf Tt TTf aftT qsRtT qr T T RF % 

PTOrrTtTT % TRTf qff Tqr qfr; 

(ii) TTTT^t TFT qTTFT qfTTTT % fqlTFT TXT 

Tt, tTt Trt gr, TT qf^, 

(iij) qq TfTr#Tt affr XT TTfwf 4ff rfT ^«fr 
fTT% 3 TTT TPfPT TT JR! Tt fTT; 

TTT 4ft qRT'TTr 

(iv) Trfepft if; TRTT Tt, qfij TT® ?T, ht q%; 

(vi) TT-fqfiRT ( 3 ) T mftT WTtff qff TTT 

% 'ff '-TTT TT Tlfra TFT % fTT 

(vi) Tq-fqfTTH (fi) T ftRHTT % TTTTT 

TfTTtTTt TfcTTirt qff T qqfppr 

trt qft qfx f 

(6) RRt TTTprT aiftTTTif TTT : TTT TTTT % 

TT srtR TFT T fqiT ariR STTftTTTft Tf fTTfTl TSTTT 
t 4 ? frfft w^r am f^Tt srFmr % % 
frrft tttrT tT, fair “qrTTTTTT qfirTTfr" Tfr 
sm^rr, sntTr tT ttT % rFfaq if TTft affa, ir w 
V*TT TTif % faFf fafTcf tt ’fart 1 

( 7 ) tttttT fqrft rw t4rttT tV rr^TTOT a 

TTTT, fTTT FT W3m«f TR cTT fa^t fafa RTTTfT 
Tt TTf TT3T ffaTT TT TT fa TTT^WRPT TrftTTRT JFr 
frjTr ffarr qm aFvrat wfarrff Ttf fafa-Rqnirff 
t i,j tt q 'T,wttt TTfariff Tt qffffafaqi TT 

FTPf if ■”3'^ fTT Ffa'r qq.5TT q t I 

Tqcrftrm: TXTifr fTqT if if TqmfT Tt 

q^RqT TT?f TXT fafTT 'TTO qTTTTT T 
f?ir at tr% Tffar rff faTif mf rmrTT 
|rff % 1 
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(8 ) (t) TlfY pkT Rifad ffRT q^ : qq PTWT (ii) Y fYfq«£ qpqYfcff YtP 

faq tYtt qq t4 ti Ft qrq qrfYTT^t % pnfaTqY YY tCYstt YY. wriYr pfqfsrq tY- 

ITT5T ?qq ?rfYr? ^Ftt i qrqY stpt YY mYt i 


(qr) qqfqrYY qrq stt U t tip Y stpt fqqq mfYsr 
«p>, ^qqr Y ftfqfq^ m, pqiq aik qrfte ft 
qfq qTfaqrcY % prqar $rfrp \ 

(q) srrq JTTffepPTTY fqnr qrr qrqqiYY Y 
q? g^qr fr wr q^ YYfY ^YY tt qfqqqq tptt t 
arr wt qY ^Tf jrftorc Tpqr | ark qfe q^ qrrrc 
YY *nf Y Y frpft in tY stopt YYqY qYY tt srfq- 
<m qrpprr $ YY qtq snfarrYY qq tY 

srfqYfrara qrYqr, vfaYg- tp ^prrtsn: tYtt 3tYp qq 
tp prYfor TfnrtY tt sfstctp tet tYtt i 

(q) srrtr snfkrrft qq mYrr tY qqf Hi qrqq, 
faq% f^rrr YYftrq tYmtYY Y YyYY kYY tt qfqqqq 
fim %i YWY pi Y tt fY’qrY fqTrYqT i 

(&) qfa tYttYY YFrY Tr qfqqqq q^ 
trptt | Yr irm snfsnrrfr 3o EYf Y wqfgr tY 
TqqqYf crntYag" %■ far qi rtY qqrr tt pm tt % 
far, #TTT TR TTfarptY cTTR qYjr frqT TR, TIFTT 
FTfin Tg'irr i 

( 10 ) (t) qf? tYtkY ottYt - tY ?r4Y m fqTff 
ml tY pYYtr: t$t pri % Yt tr qrfTTrfr YY 

tY qq ^rnYY YYp qq pnfsrqT tY ft 

«Fit fYq% arcr sitpYt tY mY tY pnfqR iro, 
ttY qY smrnm 11 

(«r) tr jrrfsmfY q' qrYw 4 Y irErfeY^q 
tYtt fr Ttfqrpt ^nY qfcnn tY Ytr ttY % 
snYmrY : — 

(j) ?nYw # YiR fqq % 4 Tk qr YiT snfaTTfl 
ffro ^rntr frr pwY yr qiR f^Y Y 
PFrfer % prfYfYTY pm t YYr tfftwz 
yrtYrY tt fqfYwJi tp pp%yt; 

(11) ty ypytYtt rYp pnftm qY ^YY hppty 
tYyt tY yr ^ for yt^t 

(iii) Y prfYrfviPaY pnEfni Yr ttyt *tY qfq qi ; 
qf^ tY$ ft, qpY tp q%qr 4 Yp tr srrfsr- 
tfY pnfwrY YY TYarr spry % tt q 
tt pftq fqq q^Y rY Ypff qYrqf Yyt; 

(iv) pttYt Yt qqfYq % pfirrp qr qtq qiPirrY 
stpt T^frnr fY?F qr pttY wt Y ttp f^r q 
PRfsrT % qfqfpqq wj t pfarp qn 

(ii) Y ^pqnqY % ^TfiTpr yt 

Y?r fq.q ttY % fYnr *Rqr Y q%qp 


(l i ) qtq ttEttrY qpqTtYt % qqftqrptq qr 
w frq ttY # p^ett qrr glY qp qpr qr qprpY 
qfqqt, rpt xrfzmft tt, fqpnY qfqpw qr pr 
Y qwqjf ^ trY w stotYstt % pmr Yfqq 
tYtt fr qg; YptY frnYrsr qY qpqrYq srp^q tp tpY 

fqfTGp qY TTR I 

(1 2 ) qq-fqfqqq (ii) % qrfTq qsqY«T SIFT 
qYY tp, qf mYrTRY fYrpnY tTprwt qT Tsaf Y 
qppYfm qpqrqq % ptrYw Y fqfqfYR ttpYt, 
pqn piYp prqq qr qrq ^TfarmY $ prqsr qq% Yr 
frq ttY tY mpqT qYqr 1 

TPr; qpqYffqq qpqrqYl tt qrft ptErstt qT 
qqY Y p?qY wr qrfBrTrY m fpqfq Y fqYqr- 

fsiTR TT qiqT TP PT%qr qq YY YRtYtT TT Yt 

fqqr trt Ytt%t qr pfYYp ttyw Yp Y fcr Y 
qfqr?r yY 1 Y 4 Y qn Y q?; tty FTfarrY- tt ot^pjip 
^fqq T^m 1 

(13) Tir % far fqqq mfm qr qq YYgq 
YYp TTrYsY pttw , frrY qrpr qrptq qY qq’r tt 
mfqq f%n; ttY Yt upqrqqr t, qqqnqq ^tYttYt 
qm qr ^qqY Ytr Y Yr frTT thru i qp^cTTrrr 
qfarRt qm Yw fqq qrx mYt # rpYstt tpjpttt 
qfarm qm qq qnm tr tYtrI sttt m rotY 
Ytp Y qfYq^rw YY qr prYnY 1 qq^rWr qfsrTRt 
qr YY fq^YY qp q r r>r qYwr Yr 'p : qfraq tpY 
tt ft Yrqr fqq tp qqYr qfr,T“'qT Yr qf % qpqj; 

TR qrflmYt Tt P'MT % fqqr frpY qn; fwq TP 

qq: qYYsrr TR tt qY gr qrY Yitt i qtq qrfYrrYr 
Trfsnff Y YY mq YY qp q%qr Ytt qq ^Yr Yr$ 1 

( 14 ) wYtYy Y qq-Yq Y qrqprT ?mTT grY Y| 
^q rrrfKTTTYY qqq fqqTrq 3 PTR tp^ttpi qfarrt'r 
tY Yq ptraq Yt tpY Yr tt^t ? pttt! i YY ttptt 
'r Y qfYqfYir qYY t qr pqq qqr prrtjq qqqr q%qi 
qr fYrpfY prrYY tt <jq: qprrqYqT tt %m r fi fr. tYutt 
TT ptYtt I tYfY TTT Y tYttpY tt tttYYV TTST 
% qfYY^qr ^Yy Y t 3 ! fYYYarq tpY qr frYY YY 
qrafY tt qfpmYsaT tr tt qq^R qqrq frqr tr^tt 
EtY pmq Yrtt qqr | 1 qfq tt t rnfamY tY qq 
m rY fr mq % f^r Y qqr qiaq Yt Tpqr qrrqr 

I Yr qq tYttY tY YY ppr^q qq t?Y YY srqrr 

h q%qr i 

(15) qq trYtY % prqYq Y qiporr q q ra tp 
fqqt qifli t rfr tYtiYY Y qq qrsrr YY qr pr%YY Ft 
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*rr*rr m 7 Tqqq : ^nTraT^r 


t'fTKT II--TO 3 (ii)t 

qf qfar qfaqrc Jr qlffaqr qr farffaq m 4, qqr qq 
4far to, mm 4$ i qfa qfamq qtfgqr qq Jr fam 
^TTcTT | 41 3% Slfqfcrffaq fam mem 4fa qrq-qfat 
4 qfafaW qF f^TTSIX qfar 41 sffasiT 4l mqql | 
mm $ qsnqff Jr qfaqrq mm 4r m qfFr qrqqmn 
qfEmfa 4t, qfa nm qfa mfamfal fqqmr frnrr w 
t, qr mm i 

(16) mqimq mq-qfal 4r 4fa 4 nm 4q fmTT 
mm i qfa mfaqfar mf 4 t m qqql mrr 4 ?qq 
WF ft Ttfm qr q%qr I W% T^FT mfaqfar Sin 
qq fam; qq mfarqf 4r fatm qfaqfat am 41 m»qr 
u'fa qfqqfat am mfa qfafafaqr 4r m 

qqm i mmqfat 4 t srq4 qrfCTqr 4 4 fmt 4 t fmfal 
44 fa^ml t 7 " 44 : farm mm mr m 4 m fir? q^ 
m41 gfanfatm 4r q$ $, frn^ mrq qrfamfai' 41 
qqrm 4 farm f%4i m. far 7 ? q 7 51 : fam qfa 
mi fa fm fa f m 1 

(1 ?) faffa am mm qiqq 4? m< 14? 
qfa 4 qr^rarici qm 4 m4 fas® qqe far far 
fmfa qffaqfaq't 41 ms qm4 4 fa qfa mrfa 4 
farm 4 farq faq qrfamrfr qrm 4 mm farm 
qms far far qfqffafqql % fan 4 mr4 qm q® 
q4m afir fa fafal 4 qfa m >ft mrlm fa mfa 
| q't faq am faqr i 

(is) qrsrq 4*r fmq ^t 4 4 fa qfa 4 qmq; 
qrfq faaqqfr qqmm4r qffaq$l 4t qfq ffamr fam 
qqr fa, srfa m4mfl 41 q-r »T%'nT m ^rfa 4 m 
^rrm 4ir fa^ r 4r4 m '^t f« 44 4 is 

fm % ifm sr<T4-wr *?r*m *fr fafanr 41^ 
qR ^r44 i 

( 19 ) ufa «p4^r 4 m farmer ( 3 ) 4 fafer 

rjffftm m ^mr m sram^r 4 f^rF fefafa^ 

nTfr^ m in mr% ^4 am,'T ?r^f qR^rr | jtt m-i 

?n *ri*rrfr % mm 4 w ?Vrr 

t at «mqr m fafamr 4 fa4t m4ti m n-jiTm 
^t4 4 m m:qr % qr m4 4qrr TOr t 41 
qTfa'^TTl F’P TSTfa qR q4qr 1 

( 20 ) m m4 fmfr 4 m fa?? qn; qqr 
jffnif iff jrRt fqr4t m 4t q,q4 affa ’if44fm qr<4 
4 qsqiq fa4t Rrq qTfyqnxr 41 ’rfu^ifm irqfy 
fnrrFT 4r ^r4r | 4 “r rrf w% 4qr qrq srrf4m^- 
ijqm 7=mff ?4 mr^r % f44 ^4 'afmrfmr | 4k 
gfr mm *4m qrmr 4 4r mrm4f mq flwl 
^4 ^4q4f am sffarkrfeq qT antq: m4 ^m4f 
; }T tt ^fqfqfs-T 4tT mfFr wq4 am 

qriwf ^ T - q4-rr 1 


m qfa Rmcqk? qfq snfERTTTV 41 q^ Tfq 
fr far farqr 44 qreifl qfr qfqfam iflm mm mq 
% %r 4 qrqmq | farqm wreq q?4 ft wfqfarfarcr 
farqr m =^qr t 41 34 mffl 41 ^4 g4 

Rqqftrr flfa 4 m: |vrr 4-4qr mr41 Tft&rr qf4q4fan 
4k qq: qftiTI qR q4qf I 

(21) (i) qfa gkr 4Tq n -rrq atfarmfl tpr 
fmfa 4 -tt 7 qmrr fmr4 famfar%q mar jffar:—. 

(q?) mrn 41 qqf m 7 smR m qrqp«nR 4 
qmr4l4f 4 qmr m m 7 ; 

(^) qfarr 41 crmq qq 4 qfa 4 qqqrrl 4 
qfam? m qr 7 ; 

(’T) q-faiq qfl gffqqr q>? % qiT 4 WTOT qq 

qmfaq; 

(q) qfafa 41 qaqqr qq 4 qfa 4 fam qqr 

facqq 3i f r 7 mr4 fffTTq | 

mfafaRorqfa ^rrq qrftiqrr^l 41 tpt 4 ^q 
41 mfaqrfaqf JiTf JfR qfarr 41 q? 4 fmr 4fa 
qfarq a4 qq fqj 4141 ^ 4t ^ 44 qfalr 41 qq 
4 qrr 4 qqm f4w qfqfarfarq m q4m 1 

q x% ^4 qfafa 41 qq 4 qfa 4 fq^ifa qq 
qqr qpqfafqq qfl fartr mifa qq qqr qfaqfal 4 mr 
qfal 41 ?4lqrR q ; ir farm ft far fqq qq 1(4 qfarq 
q4 qq mmfacf | m 44 44 qfafa 41 qq 4 fairq 
srfcrmq qrr -jffaq qqqq q fmr w ^'11 

(ii) q^rqiq mfimfr ml rnfanm qifqqrrfr 
qqr % qqt qg qtq 4 qfqfam q-jeTHTq sufewfal 41 
sfaq qrfarr fqa4 fq^qfqffaq qfaqffaq 4fa :■— 

(qr) mr4 qiqr (i) 4 ^qlq qqiR 41 q§ 

qlq faqfa; 

(9) mfarrft am 5Rf[q w fafaqq (is) 4 
qqrfqfasq qfqqK qq farffaq qmr qfa 41$ 

ql; 

(q) mq 4 qRiq ^ fam qqr qlfarq? 4li; 
q?qfa41 qraq; 

(q) m fqfaqq (is) 4 fqfasq fqqqq 
qfa 41$ 4t; 4fa 

(^) qfq % qqq 4 qrjqrqq qr$qqq i ft 4fa 
mq qTfq^rfat qr^r fafa q4 artq, qfa 41$ 

t i 
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7. ETE fVr£ IE Eft ET? :— ( 1 ) qfc EXETER 
mfHEret tee eTr inftmTr Rgt t et Ef etwt 

R Et ER% 3RT fafeE FT # qfEfRfEE f%E ERpt, 

qqr et qfrfTEr EtE e fER ret feftR qR e faq 
etret EtE snfEErct et tf<ET e*rt 'Tr ee EYE 
ETfaERt Eft ee ft re fqfRqR 6 % mmix % 

SEJER qfEfTET ETE Rfer i 

( 2 ) qfc e^rtre qTfEER'tsrrnq et fefr re 

E ER R EtE ErffcTERt % ftm’f R ERfRE ft 
et Eg fet EEgnfq % eret Et srf’trTrfer etet er 
qfq w sr'ter % fqq qfqim qx qqfcr mm t 
e't wee % er it rert W EfEfEfaR eert i 

(a) qfq err Et mn et fefr ret qq ere 

fFETt Et SRTE E R9E gR fg^iTEE RTTVeRT Et 

qg rm gr far Mere 4 it fqfEfqR et# anfer 
EERrft t t srfaTlfer et eteV Erfgq e't qg fafqqq 
a r aicrf?rE fetft qra % grtr gg Et urrfer EftRifEE 
ere r RRfaE mi st etet i 

( 4 ) qfq erir Ti ret qr feTr ret 'R err 
facffff Tr mm if mk grr qrfREPT et 

qg tir gr fE Tit qrrfTr Eqfer qgr | et qg mz 
EfaETqt/ERqRft e't ?rr ret err r reTte min 
qTfcr rret 1 

s. re 7rrf?crirr Rfimfer err Tr qfeTT :— 
( 1 ) Eft fqfERR 4 E ter (e) e (q) re fqfE- 
fW ETfpqqf % n fqqft Eifer Tr qfa'Trfqrr fqq 
ei^: qrt a^qiqET f Eft e4etO Eft 
qf^rofr % E«rrTm Tr fEfEE ee it ^eet Tt Eirft 
eTc Eir 15 fTE % EEfEE E?t farfqftriE: EEfq ET EE- 
wrEE srr%«PTt"r mm ee^ Tr qt fqqft fct^nfiq qarfE 
% vftfiT ETE EfEEtE El fEfEE EEE 4TTT E7t|E ETE 
et eeee fqqr Errnir eet EqErfr sttt stTeete eee 
qfr Trf ft arfcrq fqqr etet | Tr ee qt st-jutee 
qrfqqTTr stiee qrftq 4 Ee ir T? fqqrc exet i 

( 2 ) fqq; Et Eft mmumn snfeppm et qf 
ERraiq ft ETET f fE EtE ilTqqqE I Eft Ef fqfqqTT 
6 if EfyqfEE Ttf srfr ErTq srfaTtfqE m^k qft sTeet 
ET *FJETE E?qr 1 

(3) ttq ETEEr it ETEErffEt E qfqEE it 
fT-qftrfiaE EpEiEE ffq :— 

(i) EEErft e't fqq qq qf?Eqt % E«rT^tqf 
E E4E Et q,E qfq , 

(ii) ERETft Et StfEETE EEE vfl Elt ft; EK 

(iii) E?jETEE ErftTETft E EtE4 3tt^ EEE fEE 
E1EE I 


[Part II—Sec. 3(ii)] 

9. EfEEt Et E^EEt:—EEETfpT mfttErft SPT 
fqfEqq 7 EtT fqfEEE 8 E EtfFr fqTT ETStrj 

eEeitt e[ qqfErt fEF ETtpr sfiT ee tN fqq'ii 
Et qfq e'T^ ft um qfcT Et SEE ET ETPEt I 

10. EmT^q Erqqrffqr :— Eft fEtft ewT it 
q'T qr qt ir qf-cjE mmnm ro ft qft Ftr eeT etJ- 
qrfcqt qc qft etITt qfaTtfqq eee % fqq ewe 

qif‘JET7T qf min t q%qT fE EE eet E fqqg 

qqqrqfqE ETqqrffqt etetet Erqqrf t e ft ir qtr 
qrq 1 

11 . 53 qm^f it fqiitq stPmt:— fqfqqq 6 et 

fqfqqq 7 qr fqfqqq 8 ir fERT ETE E fTE 

gq Et qq_wnrq qrfqETft fqfqqq 4 ir fqfqfq^a: e’T 
ETfTq EE f-qfq it irfyEtf i'T ee rert ee EREtfr 
E't RTEErfiTE ETETE qT qT fERT FTETEq qTTT fEETE 
ijtt qaifr qr fqrqrrif % icq qr qiq fq^ f%qr ETT f 

qr qft Eqqrft q %m qq et qfeqiq ee fqqr tr 1 

’TEEtERE—7R fqfqqq E qqRq E fRE fqqft qrq- 
RTEt STTT q? ET TfWT fERT f»4T RTET ETtpir 
qfq W. ERcft E qrk qqft q RREfTTR TflTT | 
qr ERE f'W fRfRTR WR it fERt RER Et ^RRT 
E RET 90 fqR Et RRTRR qqfq E fRR T?RSt E 
aqxtR RfqfTRq TfRil i 

12. fRRiqR:—( 1 ) Etf ERRRJ RSTR HlftTERT 
5RT fiRrfiqR fell ET R%RT:— 

(e) qfe RR% f<ms RRRTRf'R' ETRETfr TTRERTR 

| qT RfrRR t ; qT 

(n) qfq rre fqw ferr qtffE ttettu E fr rtet 

Et$ RTRRT qrqqw, ETR qT fqER'R E 
Etftq # 1 

( 2 ) fERt errrT e't rer mfwErft E rtfri r 

fqrRfqfaq Rrffe ir ferfeR fERT qqr 

RRfTT ElRRT :— 

(E') qfq RR EPTirfRE RTfe TC qr TFRET 48 
qq r erTre ^ Rqftr % fe; nffe:«T it 
fREJ rm qqr f RT RRE fq^5 7R ETR 

Et RRtE R ; 

(e) qfq feft qqrra E fEtr qlRfeg fer ETR 
E't RET R ER 48 qq R RRfHE ERTe E 
ERIRTR ET EERE fel R^T | ER ER RRt 

q'tqfRfe e qferrRTqqq r?ete 'Tefe Rfr 
ferrRqr | qr fETqT r^t ret | et qfRqrtf 

FT R RElfREfR qft fen RET | Rt Efe 

fRfe Rtf RTftrj R ( 



qm "Ft tnrw : qrrrarTT 


[tft II— 3 (iij] 

^qt^ty^ T :—rr yq-fifiRR y tor (to) r fafafeRr 
48 ii yi Raff aft rrrrt itafafg % RSRra 
ymam rppr fti % rrr qyi TRRi ip rr 
rrTrrtr ypmr yi rrpt fiy srafti, qfe yii 
?t, rrrt it it Tpir i 

(3) yyr fait faRTRqratq yRRrfr t< Rftrifqq 
rrt tr qrosyfq, spir tr rt RfiRTR iyr- 
fayfq yt rtIto, tot fyfnRT y Rffty 
mm it rt ^rfyiTyR to rrhr rp fr 
iffcft | i’p rtrrt Rfyirorq Tiro rt ypyr? 
% %r irr fyqff faiir % rtr rr fear 
trtt t, airt tot% Ftp^r yr rPr qa^rfy, 
oCTtT yri rt yfiaTR RRifiRfrr y rjy rpr 
yt qrflTO q ft rrr rrrt tori iP rrr 

rpr qy rrtt iki i 

<_ 

(4) 5 i?i Wr fq<PRRT«iR yirfr qTRfaiTfqy 
try r qy^-ifa, y-T RTRiian trap 
fqafR yr yrfer yqiq'T y fytft fyfqFyq 
gra ar top; qfPTPPTOT rrtpt yr: at 
PTcfr % iri w itfarr yr ft Tit fr rt fit 
Tit | ip fl^w TfaypT RrRR yr 
qfyftyfiryr to fayp yyy tot Rfiyair 
y yii it, fyyy fatt qyrfq, ^kr tr ar 
RfiaTR iRTfiafR yr yrfer jjr yq q 
RfifrfqR ai r£ ft, rr% ftps srfafonr 
Tta yyi yr fyfwy tort f qi yfypft 
qr^ltr fpr^ rtr yr Rfiyia tryrfyrftr y 
*jr may ai qptro tr rrr qjfayft sit 
fiifaq fyRT rrsti ttrt ip rrr 
RKT qy fqy"l*tq q^rr 1 

(5) (y) fyfyw ^ y--fry fq^yr ! wr ?rr f'pn 
TOr ttt fyqpyy yr yrcoT yy yy 
pyyr yy yy fy nq? % fqij irurq 
rrrfayrft yqiyfM yr yfyq?fqy q^t yr 
^rr t 1 

(ry) ^y fyfyyy % yjty fyyj qqr yr fyyr yy4U 
yyr fyyryy yy yrgy yy infiryift gry 
fyyt yr yyy yqirfcr yi qfyy^y fcq q r 
yyyr fyytt yrfy {yyr yi yr fyqy jjqj 
yT%w fyyT yyT yysrr yyr ?; 1 

13. fyy^yy % girry @gc -fyyt fyytqyrqry 

yyyTtt yr yr? ® gt y^y yyr yi yryyv 1 

14. fwyy y wr fyy% yfn ;-—(1) yr? 
yyr yy^rt fyy fyyfjyy fyyr yyr |; frryryy 
iryfa y fknr sfk yq-fsrfyyy (2) y (4) ^ry y 
wly T^r |y yy^k ^yny fy y fyT-yfef yr ymry 
yr qTPT yyy yr qyrr ?kT, yyr:— 


:i 

(y) yy yqy 

(1) yr-q yr qji'-r yr fy-yp fyq to fyroyy 

% qi?ir ftT nra y f'TT tot rr yqy yr 
1/3 y't yyypr yr yryk tr^yff 

yifry yi qyq tt 7 zt *rr 1 

(ri) (y-ijyq y'r '-rpra q iiy rw yi q^Rr^yff 
yqfq y fyrr : _ - 

(y) y?T yr^Ty qrqiR 4 y arrr fryrqty 
yry yt qrai % awr tot yy rtt yr 
1/2 yr yyyfr fypyT yt yrtty ii 
qfkf qp>J yi it r^r yr; ip 

(p) yyr yry tkr argit yFyypr ara yi 
Trrft % 47 T qili rfry TTTR y fFT.T 

yy wyy yr 1/3 ip fiiyq yi i r r 
qyfi y fyq; rtt yr 1/2 1 

«) vi 

f-ryyq yi qqi yqfj y f?rrr y^irt yyr iix 
RrtT, Rcyry rcTt ip Fptr rrt yt 
r S\mT tPT R# gw? (y) yt RR (i) irq 
(ii) it qRrfqf-Tf 4 r y tttr rr rrr rt 
rp rprrfiR qff qr. ri pir qyq y yf~ 
RTfiRi yi riTR rtt rt RqfTr fw tor i 

(2) fHTpqq yi rr!r i rptr yrt yRRitt 
fyrTRi-y[ ) 'H Rypr % rFrrtr rt Rn^tR Riqrq fy yi 
yp y fiPR-y PRitR rt rrrt rrrt R=yp rr rf 
Frtir r# yi snfy yT ytTp y?j fPR 1 

(3) Tf^iR rtrtr iy yr yi? yqypi rr ay 
fayr? Ri yr rrtr mm yri yr ?rrtt y^f ?rqr rr 
yy fy m fR rtor yr r-tpirr rrF r rrt § fy r^ 
fyyr qy vripr, yp-ip, Rjif rt tortr r y§;t 

RRT |RT % I 

(4) Rfi tifFTT yi RRfsr y rppt it? yi- 
yrfr RTfRRtif yr rir rpt yy ii % ypy RRTfy^y 
fi rtrt y if T-ayt r-rtFr^Fr it ypiq i trrp rr 
yr RRTR R;i fi'Rt ttrrt 1 

15. Fryy.'i RRpy ftri R’ rrr, yi rp rrt yr 
{rwr :— 1 1) qri rr-t ytiryrii r?; rrstt | fy 
yRyrfr Ri T-r ~-r R fiTP yytiRT rrt I rt Fr 5 Ptt 
rrFRr rt rt Rifc.R yqyifT yi fypRR r ^ty 
rtto iri r -rri : n rvr r r^t Ffr rt yyi yri ip 
R»fr yRRTtiRt mp ; toj fyn r 4 r Ryi rtR fyit rr 
qf^R yr rjr yyy rttt fityr RipRi fyqyT rr 
fqqrsR Ret fyp rpt yi rpt r syyp rIrt i 

(2) -jR-fqfiqvr (1) r mkm RfRir RfR'.r RRt 

RTRftt r yqyrtt yi RR-r iiy vrit yr?qyr r^Rpt 
rt'- mrr Rrqqr fyqi yr r«r RiwqRfT fykr i' ; 



24 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA : EXTRAORDINARY 


Tvtj; farfddd % deftd drff tt tfaTd w spd 
ddf rjldf fa ddtd dtdT ffadfa dSjtd fat dd ?Tffad 

% 

t^5 nr sfak f%r ^rrr ffaffadd fa ETtfr^ qfaT 
ftp nr fam fafr *m ffafadd 14 % dtitd ntfad 
Fddf? aflr 3 Fd ddf t Td dfaf fafq I 

( 3 )(t) tt ffaffanr (1) fa wafar did nfar 
ftdt dldt if Tdfat ft d-flrf ffa fat ddfd fat, ddf 
ddTddf % fw, ddfat TT fdTT fat Tf ddfn dTdT 
ddldT; 

(»a) tt ffaffadd (2) fa dafar and df ffatr 
dTdfa if ¥Jjfat fa dddftdffa faf ddfff faf -id TT 
ff<it tt fvfrn fat Trf ddftr deft dm diddr dd tt 
ffa ddd nrlwrfi, faffad «d if dfdfalkd ffandrfa 
drfa Trnfaf it, faffaftvi m ir ffafaq nfr fan % 
ft dir ffafat ffaffaffad JFim % ffatr sdfat 

* *S U1 

fat qf dTffa dm dPr 1 

1 6 . dfafnjTcr ft^ qrr Tddrcr; (1) dte ffafat 
fair Tddrfat fa k't (4 fakir4 tt difarr ffaqr nidi ft 

dT ddTRffqT W# fat dlfat % dT fargtd dTTTT 
TT w dTTTT TT drdftd fidd % tt ffafat df 
dTTTft fad fa far nr famfat fftt tt fart fqktq 
ffaqr qr qmffq fkfa' Ifa qi f=rcft krqr fqkrq 
qq 4 T qr fair TTw qr farm ?«nqrq drfdTTT fa 
yfar: tt dim mRmrld farm md i-r new 

ddTd It if qfnfadtd ftdT ddr g eft ddfat dTnj 

wit fair qrk drraTm far (fart rmt sdfa qq^Td 
''TyrTqT'Tr Jnfqtnr" t^r w |) w qfcfaqfaqlf 
qfa prtrt g^qT If qn.far farrt tnqr, qq T faqfar, 
fqrfqq qr mtsT feqr qqr % qT q^rrqfqqr qqqqr^t 
mt tr qf | 1 

(2) Ttqrfr % faw tt qi q^wqfat fprq- 
qi^t if fartrf tr iqrq if ^tr §q ; — 

(qr) qfa qqsnrrq ’.rrfqtrfr tt qg Rq sr fq 

w qr -cpif nj>r urrftr qf-rfrfqq qfr qqfr 

tTf^q it qg wnfTTqT qrfaqnq t q^qk 

qrq t qsqpr tq qr^far if nir rrfaq 

^ ' * 

Trfaq qr q-yqr kqr q^ qrqirqt qq-fl ; 

q-<?rd ?,rfrrrqq a 7 fatT?-r qk qaR- 
qrdT snfatcq fa qfar qri'iiq ?fa far ^^rr fa 
Tfq twfa qfa irr’-'-f -jqpTTqr qrfqtrq 
fa sqqTrrqtq tt far qqrqf I 

(«j) qf« ^qyiiTq qifdtnrr qfr q? trq rfr ffa 

w r rT fait srft ffnfarr rr; r«'if‘n faf yrfal' 


Trfp; far q^ wfat farrii w?n rrrfar- 
qrrtrr fa scrJR)TtffaT qrr faqT ?l'tT qtq fat 
trqqrf?qf, fafar ttw? fa ffaq %r m_ 
rrrq?qqr to, fafqq TT faq 1 

(3) qffa 'pfaqifaf w ffaffaqq (2) fa (t) 
fa arsftq w qr rnffar tffmlqq trfa if fafafara - 

srrfaq fa ffarng- fari srvffar TTfTT i far ttttt 
ffaroq Tyrrqrar qTfqrTqf fa qrq dTErfa fak fa 
RfaTT ffaqr dTfaqf I 

qfa srfart qrfqfarfa fatT Tqrr- 
tht qrnrtrq fa farq qfaifq ?r far fat- 
fafa fat faqnr wrTqiqr farfaqrfa fa sqqqg- 
faiq far fat qr qqr farr qrqfafar fanfanfiqf 
w qrftjfafaq qff fan farfqri fa ffaq, ffat 

faf 3 tfa nqff, faffad far fa f op, qfaf I 

Term-Ill 

nfan kir qqTrqkTfafa 

17. ; (1) faii fatfartr ffaffanr 4 fa 

ffaffafan: ffafaf wrfkr fa scfTfa stt nfirTiffar qrfaf 
fa fafafad qifaf fa ffatf nr ffafddd 12 fa fdfdffar 
ffadtdd fa srrfan fa ffatf fffatrr tr nfaqr 1 nfafar 

5 nfsrtTTt fa dw tfatd far mrnff 1 

(2) dfad w wm far drffar fat difw fa, 
ffadfa fdTd nfatd fat rnfar |, 45 fkr fa fatdT 
qfa dTqfat 1 dfafar, d'fid drFatRf far faltfad fat 
dTcpft fat< w rnffatref fa war mda far dnpfr 
fddfa nrfarr fa ffaTT m far far dint % 1 df qrftrTrfa, 
fddfa RKd fa ffadS ddtd fat dTdt ddfd fat 

ddfar fkqfar fak didk fa dPddfaf n%i wfatd 
TTfarkt fat fa inn farqr 1 Toff n nrfa tpj n? ffadR 
fatdT ffa faptfa TTfd'rlfad ^ nr d^r dr nrftd tcdfdt 
dr nddfad df qfaf | ddf qnffad rnfan , nftd tfaqr 1 
;qfatd dridddfr nrffar fat qfe tt qfaqr, wfa 

dTT dfadT, dt Td t Td dT ddFd TT dfadT dr 

nrdd far fair fafan fa did, fdfa dd dTdk fat dfTr 
faqfddf d fafr ddk, nrftd difariffd tfar dfar 
nrfdrrfr dT df fd-tft drFatrfr fa did faffan tt 
dfadf 1 

TT : d dq %— 

(i) ?rft df-Td difan, fait wt nrfirntf 
ran dftXv'ifdd frn did far 'rrdmT % 

ffafddd 4 fa (it), (d)> (s) fa’k (d) 
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[farq IJ—irre ?.(ii)] 

fa fa ft fere qfaf qfat kfet | fak fafaRJT 

G it ggT '3 T T«rfWT fak kg kr kgir it 

q^ir gfar fat k | eft srfaftr grffaqgfat qg 
ftkr kg ffaffakt e % gqqfat % 
gg q u fair kg fat kg fak ggfa qggrq; 
kg % gffafag qg ffagg qfagT fak 
k^r kfk gklT kk ^ kfag kTfa, 

(2) gffa w'fra- kffaqgfar k it # qg 

ffaWT spTeTT ft ffagj ffaffagg S it gk 

gqfaffag fak gig g?fa fat m gfat | fat 
kkr kffaqgft qrfagkt fat k smug qg 
pgr qggg ggrfar fattkr krr far gg qg qtfaq 
unffar ; wi g gftkTfqg fat kg fakqrfagkt 

JPI gwngqfa gfa fak ft, qgj/T ffak km 

^ eft kT TT ffagrT qgfa fa 'T^T^ faffag 
kkr TlfafT qkk I 

1 8 . grggfatgg :— (1) ffaffarfat it qkfk 
ffafat gig fa fatfa gg fat ggrgmqrg mffagkt faffag 
kkr fat eTKfar it Bf: gTg fa fatk kg# fa kfafag 
fam qfagr fak grg% qg 'rggrfatgg qgfa fa qkig 
gg tt fair kkT qrfkr qg gfak kg erg 3 k gqfa: 

gqg; grt ft?:— 

(i) gffa qfa qffag grftg, fkt ^ggtqr-i 
kfirqkt 3m gfrktfqg ffatr kfa fat 
gpgggr I, ffaffaqg 4 fa (¥), (g), 
(rj) fak (g) fa ffaffaffa'g fak kt gfakr 
t fak ffafkrg g it qgrgqfaftg fatf kg 
gg grkr fa q^fa gft far k fa fat qg- 
TRfakgsnfwkt gs ffakr krr far ffaffaqg 
6 fa gqfafat fa sr^TP" fafat gr-g fat kg 
fak ggfa 3 wr(; gkr fa srffaira fkrK 
grkrrfak 5fa wkr Trkg kgr ggr k 
gffarT rrgw; 

(ii) ^rfa jwng 33^^:! k fa gkr 
k ffawr wt % ffag| ffaftkr g fa gg- 
gffat fa sr^iT fatf gk q^fafar fat grgfat 
| fat 'pnkrfag' nTffaqrkt qfagkt fat tg 
?',m k pgr grp-g ggrfat fatfag krr far 
gg k: kra grfag gfat g gftktfk fat 
gig fak grfagkt spi gv-ift^, gfa fafa 
fX 5^p ffagT gigT | fat gg gr ffagrr 
gprfa fa 'wr grfag grfag kgr 1 


gpng-IV 

ffaffag 

19. fakfar ggfa^eTT gifafar fa qggvl—gr^tg 

grgrg ^fa ofa gfat gTgfat far srrgg, faigfa 

fak ggfagr fakir gfkqrpT t. kg gr#t grwrqr far, 
farfak ggfagr kfatg fa ggmfa fakr 1 

20. fagT gikr, fatfag 5rrfa.-Tg ffaffagfat fa 
ffarr TfTr gr gpfa ffag gg g?fafr grfag, grfag sngr 
kfaftm fat grfafar fafafer qrfagkt qg fagffarqr 
kr fa fat kufat gr ggfa faffag ?ng qfa gr pkr^tfig 
kg fa fafat gnkt 1 

21. ggg fatgr fat ffaffag ggfa fak ffagrg fat 
ggp qrgfa fat gffag.—ftftgfat fa ggT ggrgr 
gikggg gg fa ggfaffag ^ gg% ftrgrg, gg ftfgggr 
fa gfatg fak kkr gikg kfa fa ffag g«rg kfEPPkt 
fa)g fatg gfakr gnrfat fa gr gffa gfakr Igg: Tffag 
gg tfaiT grgr ^ fat im ffafggfar fa gfak ffag grfa fa 
ftk kffag ffafat gpr fa ffafa ^g ffaffagfat fa ffaffaffag 
ggg ggr gfagr gr ffafatftkg far grqi qg 3#gr 1 

22. fgggg fatg ki^ffa :—(1) gefag ftgg, 
ffaftgg, g T -ffaffa m kfar ggg m faggrfa tfatnfat-g 
ggfa« qfa, fat wit fafrffag ffafaf ffaffagg gg gggnfr 
t fak ?g ftftgfat fa ggk fa ik g;fa ggrrl g^g 
rpfagkt qg ggr |, Tgfa ?pg ffakfag kgr gg 
$ 1 

( 2 ) rrfa ffagrg fa ftfa gg fat:— 

(qr) ?,g gqqg ftpkrg w<iift fa gfatg fkrr grg 
fak gfapr k ?fa k fak ggf.grf gg 
ffaffagfat fa ggqpft ggfaff fa gfatg kg 
ggr gr fat k kraft grrgft; 

(gr) sg ffaifakfi gfa ffagfr kg qg gg gfa kr 
knk giggr ffa g^ ffafat fafa kfqg ■fat, 
kg qg fa ffafggg gpr fatfa t, kkr fa 
pfa kkfk fa gfkr q,kt fa fat wr gq^r 
ffa-dfag gqg'ii fa fa fqgfa gqfag fa wffg 
m qg fatkjcr gk k; 

(q) kr ffafggfat fa gpgn fa g;fa ffag gg ftrfat 
mkr fa ftkg- kr faffakff fa sigq fa 
rfffag ffafat kfrr qg rg ftfggfaf fa ippg 
ffakT ffak kfak fak gg qg kkr tfapr 
kfarf; 

(g) kft ggfgifsk gr q^i-t ^t gpgg qg k 
kr t ifagj kf ffaffagfat fa qpTk fa sqfat 
gfar fat g| I, kggqg ^ ffaffagfat fa ^g- 
fafat fa grjfTTT ?g qqgg gpft kt kPfar 
farr ffaikt kgfat kfat fifat qgfakfkf ’far 
fgffagfar fa gig far 1 
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NATIONAL HOUSING BANK EMPLOYEES' 
REGULATIONS, 1994 
NOTIFICATION 
(Discipline and Appeals) 

New Delhi, the 3rd February, 1995 

S.O. 77A(E).—In exercise of the powers con¬ 
ferred by section 55 of the National Housing Bunk 
Act, 1987 (53 of 1987), the Board, with the pre¬ 
vious approval of the Reserve Bank of India and in 
consultation with the Central Government, hereby 
makes the following regulations, namely - 

CHAPTER J 
PRELIMINARY 

1. Short title, commencement and application.- 

(1) These regulations may be called the National 
Housing Bank Employees' (Discipline and Appeals) 
Regulations. 1994. 

(2) They shall come into force on the date 
of their publication in the Official Gazette. 

(3) They shall apply to every whole-time em¬ 
ployee of the National Housing Bank unless other¬ 
wise provided hv the terms 01 any contract, agree¬ 
ment or letter of appointment but shall not apply 
to:— 

(a) the Chairman and the Managing Direc¬ 
tor. and 


(b) staff employed temporarily. 

2. Definitions.—In these regulations, unless there 
is anything repugnant in the subject or context: 

(a) “Act” means the National Housing Bank 

Act, 1987 (53 of 1987); 

(b) “Appellate Authority” means the autho¬ 
rity specified in the Schedule to dispose 
of appeals; 

(c) “Competent Authority” means the autho¬ 

rity appointed by the Board for the pur¬ 
poses of these regulations; 

(d) “Disciplinary Authority" means the au¬ 
thority specified in the Schedule which is 
competent to impose on an Employee any 
of the penalties specified in regulation 4; 

(e) “Government” means the Central 

Government: 

(f) “public financial institution” means— 

(i) the Industrial Credit and Investment 

Corporation of India Limited, a com¬ 
pany formed and registered under the 
Indian Companies Act, 1913 (7 of 
1913): 

(ii) the Industrial Fmance Corporation of 

India, established under section 3 of 
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the Industrial Finance Corporation 
Act, 1948 (15 of 1948); 

(iii) the Industrial Development Bank of 

India, established under section 3 of 
the Industiial Development Bank of 
India Act, 1964 (18 of 1964); 

(iv) the Life Insurance Corporation of India, 

established under section 3 of the Life 
Insurance Corporation Act. 1956 
(31 of 1956); 

(v) the Unit Trust of India established undei 

section 3 of the Unit Trust of India 
Act, 1963 (52 of 1963); 

(vi) any other financial institution which is 

declared by the Central Government 
by notification to be a public financial 
institution; 

(g) “Public .Sector Bank” means— 

(i) a corresponding new bank constituted 

under section 3 of the Banking Com¬ 
panies (Acquisition and Transfer of 
Undertakings) Act,, 1970 (5 of 1970) 
or under section 3 of the Banking 
Companies (Acquisition and Transfet 
of Undertakings) Act, 1980 (40 of 
1980); 

(ii) the State Bank of India constituted 

under the State Bank of India Act, 
1955( 23 of 1955); 

(iii) a subsidiary bank constituted under the 

State Bank of India (Subsidiary 
Banks) Act, 1959 (38 of 1959V, 

(iv) any other bank which the Central Gov¬ 

ernment may determine to be a 
public sector bank for the purposes of 
these regulations having regard to its 
manner of incorporation; 

(h) “public servant” means a person as de¬ 

fined as public servant in section 21 of 
the Indian Penal Code (45 of 1860); 

(i) “Reviewing Authority” means the authority 

specified in the Schedule; 

(j) “Schedule” means the Schedule appended 

to these regulations. 

(k) Words and expressions used herein and 

not defined but defined in the Act shall 
have the meanings respectively assigned 
to them in that Act. 

3. Power to interpret and implement Regula¬ 
tions.^—(1) The power to interpret these regulations 
vests in the Chairman who is also herey empowered 
to issue such administrative instructions as may be 
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necessary to give effect to, and carry out the pur¬ 
poses of, the provisions of these Regulations or 
otherwise to secure effective control of the staff em¬ 
ployed in the National Housing Bank. 

(2) The powers exercisably an authority under 
thces regulations shall also be exercisable "by any 
authority superior to the authority first mentioned. 

CHAPTER II 

DISCIPLINE 

4. Penalties.—The following are the penalties 
which may be imposed on an employee, for acts 
of misconduct or for any other goods and suffi¬ 
cient reasons. 

Minor-penalties 

(a) Censure; 

(b) Withholding of increments of pay with 
or without cumulative effect; 

(c) Withholding of promotion; 

(d) recovery from pay or such other 

amoifnt as may be due to him of the 
whole or part of any pecuniary loss 
caused to the National Housing Bank 
by negligence or breach of orders. 

Major penalties 

(c) reduction to a lower grade or post, or 
to a lower stage in a time scale; 

(f) Compulsory retirement; 

(g) removal from service which shall not be 

a disqua'jilicUtion for fiitube employ¬ 
ment; 

(h) dismissal which shall ordinarily be a 
disqualification for future employment. 

Explanation ; The following shall not amount 
to a penalty within the meaning of this regulation 
namely :— 

(i) withholding of one or more increments 
of an employee on account of his failure 
to pass a prescribed departmental test 
or examination in accordance with the 
terms of appointment to the post which 
he holds; 

(ii) stoppage of pay of an employee at the 
efficiency bar in a time scale, on the 
ground of his unfitness to cross the bar; 

(iii) non-promotion, whether in an officiat¬ 
ing capacity or otherwise, of an emp¬ 
loyee, to a higher grade or post for 
which he may be eligible for conside¬ 
ration but for which he is found un¬ 
suitable after consideration of his case: 
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(iv) reversion to a lower grade or post, of 
an employee officiating in a higher 
grade or post, on the ground that he 
is considered, after trial, to be 
unsuitable for such higher grade or 
post, or on administrative grounds un¬ 
connected with his conduct; 

tv) reversion to his previous grade or post, 
of an employee appointed on probation 
to another grade or post, during or 
at the end of the period of probation, 
ill accordance with the terms of his 
appointment or rules or orders govern¬ 
ing such probat’ons: 

fvi) reversion of an employee In his parent 
organisation in case he had come on 
deputation; 

fvii) termination of the service:- - 

(a) of an employee appointed on proba¬ 
tion during or at the end of the 
period of probation, in accordance 
with the terms of his appointment 
or the rules or orders governing such 
probation; 

fb) of an employee appointed in a 
temporary capacity otherwise than 
under a contract or agreement, on 
the expiration of the period for which 
he was appointed. or earlier in 
accordance wtith the terms of his 
appointment; 

fie) of an employee appointed Tinder a 
contract or agreement, in accordance 
with the terms of such contract or 
agreement; and 

(d) of an employee on abolition of post; 

fviii) retirement of an employee on his attain¬ 
ing the age of superannuation in accor¬ 
dance with the rules and orders govern¬ 
ing such superannuation; 

fix) termination of employment of a perma¬ 
nent employee bv giving 3 months’ 
notice or on payment of 3 months’ pay 
and allowances in lieu of notice; 

fx) termination of employment of an emp¬ 
loyee on medical grounds, if he is 
declared unfit to continue in National 
Housin'* Ranh’s service bv the National 
Routing Tank's medical officer. 

5. Authority to institute disciplinary proceed- 
iiws and mipose penalties.—fl) The Chairman 
or any other authority empowered by him bv 
general or special order may institute or direct 
the Disciplinary Authority to institute discipMnarv 
proceedings against an employee of the National 
Housing Bank. 
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(2) The Disciplinary Authority may himself in¬ 
stitute disciplinary proceedings. 

(3) The Disciplinary Authority or any authority 
higher than it may impose any of the penalties 
specified in regulation 4 on any employee. 

6. Procedure for imposing major penalties.-— 
(1) No order imposing any of the major penalties 
specified in clauses fe). (f), (g) and (h) of regula¬ 
tion 4 shall be made e*<-ept after an inquiry is held 
in accordance with this regulation. 

f?) Whenever the Disciplinary Authority is of 
the opinion that there are grounds for inquiring 
into the truth of any imputation of misconduct or 
mirhehavinur. against an employee, it may itself 
enquire into, or appoint anv other public servant 
(hereinafter referred to as “the inquiring nutho- 
ri(v”) to inquire into the truth thereof, 

Explanation : When Disciplinary Authority it¬ 
self holds the inquiry any reference in sub-regula¬ 
tion IS) to sub-regulation 121) to the inquiring 
authority shall he construed as a reference to Dis¬ 
ciplinary Authority. 

f3) Where it is proposed to hold an inquiry, the 
Disciplinary Authority shall frame definite and 
distinct charges on the basis of the allegations 
against the employee and the articles of charge, 
together with a statement of the allegations, on 
which they are based, shall he communicated in 
writing to the employee who shall be required to 
submit within such lime as may be specified bv 
the Disciplinary Authority (not exceeding 1 davs), 
or wilhin such extended time as mav be granted by 
the said Aulhorilv. n written statement of his de¬ 
fence. 

(4) On receipt of the written statement of the 
employee, or if no such statement is received with¬ 
in the time specified, an inquiry mav be held by 
<he Di sciplinarv Authority itself, or if it considers 
it necessary sn to do nnnoint under sub regulation 
P) an in muring authority for the purpose. Provi¬ 
ded that it mav not be necessary to hold an inmib*' 
in respect of the articles of cha rn c admitted bv 
the emnb w eo in his written statement hnt <di r '11 
b- neo"ssarv to record its findings on each such 
charge. 

f5) The Disciplinary Authority shall, where it is 
not (he innuiriiig authority, forward to the innuir 
ill" authority; 

li) a copy of the articles of charges and state¬ 
ments of imputations oT misconduct or 
misbehaviour; 

tii) a ropv of the written statement of defence, 
if any, submitted by the employee: 
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(iii) a list of document- by which and list of 

witnesses by whom the articles of charge 
are proposed to be substituted. 

(iv) a copy of statements of the witness, if any: 

(v) evidence proving the delivery of articles of 

charge under sub-regulation (3), 

(vi) a copy of the order appointing the Pic- 

senling Officer in terms of sub-regulation 

(6). 

(Of Where the Disciplinary Authority itselt en¬ 
quires or appoints an 'inquiring authority for 
holding an inquiry, it may. by an order, appoint 
an employee of the National Housing Bank to be 
known as the “Presenting Officer” to present on its 
behalf the case in support of the articles oi charge. 

(7) Die employee may take the assistance ol any 
other employee but may not engage a legal prac¬ 
titioner for the purpose, unless the Presenting Olh- 
ccr appointed by the Disciplinary Authority is a 
legal practitioner or the Disciplinary Authority, 
having regard to the circumstances of the case, so 
permits. 

Explanation : The Employee shall not lake the 
assistance of any other Employee who has ivo 
pending disciplinary cases on hand in which ho 
has to give assistance. 

(8) (a) The inquiring authority shall by notice 
in writing specify the day on which the 
employee shall appear in person before 
the inquiring authority. 

(Ij) On the date fixed by the inquiring autho¬ 
rity, the employee shall appear beloie 
the inquiring autlieitiv at the time, place 
and date specified in the notice. 

(e) The inquiring authority shall ask the 
charge sheeted employee whether he 
pleads guilty or lias any defence to make 
aud if lie pleads guilty to any of the arti¬ 
cles of charge, the inquiring authoiily 
shall record the plea, sign the res ord and 
obtain the signature of the employee con¬ 
cerned thereon. 

(d) The inquiring authority shall return a find¬ 
ing of guilt in respect of those articles 
of charge to which the employee con¬ 
cerned pleads guilty. 

19) If the employee does not plead guilty, ihe 
inquiring authority shall adjourn the case 1<> a 
later date not exceeding 30 days or within such 
extended time as may be granted by the inquiring 
authority. 

(10)la) The inquiring authority shall, where the 
employee does not admit all or anv of 
the articles of charge, furnish to such 


employee a list of documents by which, 
and a hst oi witnesses, by whom, the arti¬ 
cles of charge are proposed to be pro¬ 
ved. 

(b) lhe inquiring audiomy shall also iccoid 
an older that employee may l'ui lhe inn- 
pose oi preparing his defence— 

U) inspect within live days of tile ordei ei 
within such further lime not exeecu- 
uig live days ns Lhe inquumg an tho¬ 
rny may allow the documents listed. 

(ii) submit a list ol documents and witness¬ 

es that lie wants for the mquiiy; 

(iii) be supplied with copies of statements 
of witnesses, il any, lecorded eariiei 
and the inquiring authority shall fur¬ 
nish such copies not later than iluec 
days before the commencement of 
the examination of the witnesses by 
the inquiring authority; 

(iv) give a notice within ten days of the 

order or within such fuichcr time not 
exceeding ten days as the inquiring 
authority may allow for the discovery 
or production of the documents refer¬ 
red to in item (it). 

Explanation : lhe relevancy of the documents 
and Hie examination of the witnesses reierred to in 
item (ii) shall be given by the employee con¬ 
cerned. 

(Ill The inquiring authority shall, on receipt of 
the notice for the discovery or production ol the 
documents, forward the same or copies the i cot I ■ > 
the authority in whose custody or possession the 
documents arc kept with a requisition for the pro¬ 
duction of the documents on such date as may be 
specified. 

(12) On the receipt of the requisition under sub- 
iemulation (11), the authority having the cuMody 
or possession of the requisitioned document' ‘ball 
arrange to produce the same before the inomring 
authority on the dale, place and time ipcuiied in 
the requisition : 

Provided that the authority haring the custody 
or possession of the requisition documents uia\ 
claim privilege if the production of such dot aments 
will be against the public interest or the interest 
of the National Housing Bank. Tn that event, ii 
shall inform the inquiring authority according! 1 ,. 

(13) On the date fixed for the inquiiv, the oral 
and documentary evidence by which lhe ailides 
of charge arc proposed to be proved shall be pro¬ 
duced bv or on behalf of ffic Dio iplmarv Awlbo- 
ritv. The witnesses produced bv the Prcseiilm' 1 
Officer shall be examined by the Presenting Officer 
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and may be cross-examined by or on behalf of the 
employee. The Presenting Officer shall be 
entitled to re-examine his witnesses on 
any points on which they have been cross- 
examined, but not on a new matter, without the 
leave of the inquiring authority. The inquiring 
authority may aisti put such question to the wit¬ 
nesses as it thinks lit. 

(14) Before the close of the case, in support of 
the cnarges, tne inquiring authority may, in its 
discretion allow the Presenting Officer to produce 
evidence not included in the charge-sheet or may 
itself call for new evidence or recall or re-examine 
any witness. In such case, the employee shall be 
given opportunity to inspect the documentary evi¬ 
dence beiore it is taken on record or to cross-exa¬ 
mine a witness, who has been so s umm oned, lhe 
inquiry authority may also allow the employee to 
produce new evidence, if it is of the opinion that 
tile production of such evidence is necessary hi the 
interest of justice. 

(15) When the case in support of the charges 
is closed, the employee may be required to state 
his defence, orally or in writing, as he may prefer. 
If the defence is made orally, it shall be recorded 
and the employee shall be required to sign the 
record. In either case a copy of statement of de¬ 
fence shall be given to the Presenting Officer, if 
any, appointed. 

(16) The evidence on behalf of the employee 
shall then be produced. The employee may exa¬ 
mine himself in his own behalf, if he so prefers. 
The witnesses produced by the employee shall 
then be examined by lhe employee and may be) 
cross-examined by the Presenting Officer. The 
employee shall be entitled to re-examine any of 
his witnesses on any points on which they have 
been cross-examined, but not on any new matter 
without the leave of the inquiry authority. 

(17) The inquiring authority may, after the 
employee closes his evidence, and shall, if the em¬ 
ployee has not got himself examined, generally 
question hint on the circumstances appearing aga¬ 
inst him in the evidence for the purpose of enabl¬ 
ing the employee to explain any circumstances ap¬ 
pearing in the evidence against him. 

(18) The inquiring authority may, after the 
completion of the production of evidence, hear the 
Presenting Officer, if any appointed, and the emp¬ 
loyee, or permit them to file written briefs 
of their respective cases within 15 days of the date 
of completion of the production of evidence, if 
they so desire. 

(19) If the employee does not submit the 
written statement of defence referred to in sub¬ 
regulation (3) on or before the date specified 
for the purpose or does not appear in person, or 


through the assisting employee or otherwise fails 
or refuses to comply with any of the provisions of 
these regulations, the inquiring authority may 
hold the inquiry ex-parte. 

(20) Whenever any inquiring authority, after 
having heard and recorded the whole or any part 
of the evidence in an inquiry ceases to exercise 
jurisdiction therein, and is succeeded by another 
inquiring authority which has, and which exercises 
such jurisdiction, the inquiring authority so 
succeeding may act on the evidence so recorded 
by its predecessor, or partly recorded by its pre¬ 
decessor and partly recorded by itself : 

Provided that if the succeeding inquiring authori¬ 
ty is of the opinion that further examination of 
any of witnesses whose evidence has already been 
recorded is necessary in the interest of justice, it 
may recall, examine, cross examine and re-examine 
any such witnesses as herein before provided. 

(21) (i) On lhe conclusion of the inquiry, the 

inquiring authority shall prcpaic a re¬ 
port which shall contain the following : 

(a) a gist of the articles of charge and the 
statement of the imputations of mis¬ 
conduct or misbehaviour; 

(b) a gist of the defence of the employee 
in respect of each article of charge; 

(c) an assessment of the evidence in res¬ 
pect of each article of charge; 

(d) the findings on each articles of charge 
and the reasons therefor. 

Explanation.—it, in the opinion of the inquir¬ 
ing authority the proceedings of the inquiry estab¬ 
lish any article of charge different from the original 
article of charge, it may record its findings on such 
article of efiarge : 

Provided that the findings on such article of 
charge shall not be recorded unless the employee 
has cither admitted the facts on which such article 
of charge is ,based or has had a reasonable op¬ 
portunity of defending himself against such article 
of charge. 

(ii) The inquiring authority, where it is not 
itself the Disciplinary Authority, shall 
forward to lhe Disciplinary Authority 
the records of inquiry which shall 
include — 

(a) the report of the inquiry prepared by 
it under clause (i); 

(b) the written statement of defence, if 
any, submitted by the employee re¬ 
ferred to 'in sub-regulation (15); 

(c) the oral and documentary evidence 
produced in the course of the inquiry; 
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(d) written brick referred to in sub-regula¬ 
tion (18), if any; and 

(e) the orders, if any, made by the Disci¬ 
plinary Authority and the inquiring 
authority ui regard to the inquiry. 

7. Action on the inquiry report.— (1) The 
Disciplinary Authority, if it is, not itself the in¬ 
quiring autiiority, may, for reasons to be recorded 
by it in writing, remit the case to the inquiring 
authority for fresh or further inquiry and report 
and the inquiring authority shall thereupon proceed 
to hold the further inquiry according to the pro¬ 
visions of regulation 6 as far as may be. 

(2) The Disciplinary Authority shall, if it dis¬ 
agrees with the findings of the inquiring authority 
on any article of charge, record its reasons for 
such disagreement and record its own findings on 
such charge, if the evidence on record is sufficient 
for the purpose. 

(3) If the Disciplinary Authority, having regard 
to ats findings on all or any of the articles of 
charge, is of the opinion that any of the penalties 
spccilicd in regulation 4 should be imposed on the 
employee it shall, notwithstanding anything con- 
tanned in regulation 8, make an order imposing 
such penalty, 

(4) If the Disciplinary Authority having regard 
to its findings on alt or any of the articles of charge, 
is of the opinion that no penalty is called for, it 
may pass an order exonerating the officer em-t 
ployee concerned. \ 

8. Procedure for imposing minor penalties,— 

(1) Where it is proposed to impose any of the 
minor penalties spccilicd in clause (a) to (d) of 
regulation 4, the employee concerned shall be in¬ 
formed in writing of the imputations of lapses 
against him and given an opportunity to submit 
his written statement of defence within a specified 
period not exceeding 15 days or such extended 
period as may be granted by the Disciplinary 
Authority and the defence statement, if any, sub¬ 
mitted by the Employee shall be taken into consi¬ 
deration by the Disciplinary Authority before 
passing orders. 

(2) Where, however, the Disciplinary Autho¬ 
rity is satisfied that ail enquiry is necessary, it 
shall follow the procedure for imposing a major 
penalty as laid down in regulation 6. 

(3) The record of the proceedings in such cases 
shall include— 

(i) a copy of the statement of imputations 
of lapses furnished to the employee; 

(ii) (he defence statement, if any, of the 
employee, and 


(iii) the orders of the disciplinary authority 
together with the reasons therefor. 

9. Communication of Orders.—Orders made by 
the Disciplinary Authority under regulation 7 or 
regulation 8 shall be communicated to the employee 
concerned, who shall also be supplied with a copy 
ol the report of inquiry, if any. 

10. Common Proceedings.—Where two or more 
employees are concerned in a case, the authority 
competent to impose a major penalty on all such 
employees may make an order directing that disci¬ 
plinary proceedings against all of them may be 
taken m a common proceedings. 

11. Special procedure certain cases.— 
Notwithstanding anything contained in regulation 
0 or regulation 7 or regulation 8 the Disciplinary 
Authority may impose any of the penalties specifi¬ 
ed in regulation 4 if the employee has been con¬ 
victed on a criminal charge, or on the strength of 
facts or conclusions arrived at by a court or 
where the employee has abandoned his post. 

Explanation.—For the purpose of this regulation, 
an employee shall be deemed to have abandoned 
his post it he absents himself from duty without 
leave or overstays his leave for a continuous period 
of ninety days without any intimation therefor in 
writing. 

12. Suspension.—(1) An employee may be 
placed under suspension by the competent 
authority,—• 

(a) where a disciplinary proceeding against 
him is contemplated or is pending; or 

(b) where a case against him in respect of 
any criminal offence is under investiga¬ 
tion, inqilirv or trial. 

(2) An employee shall be deemed to have been 
placed under suspension by an order of the com¬ 
petent authority,— 

(a) with effect from the date of his detention 
if he is detained in custody, whether on 
a criminal charge or otherwise, for a 
period exceeding forty-eight hours; 

(b) with effect from the date of conviction, 
if in the event of a conviction for an 
offence, he is sentenced to a term of 
limprisonment exceeding forty-eight hours 
and is not forthwith dismissed or remov¬ 
ed or compulsorily retired consequent to 
such conviction. 

Explanation.—The period of forty-eight hours 
referred to in clause (b) of this sub-regulation shall 
be computed from the commencement of the im¬ 
prisonment after the conviction and for this pur¬ 
pose, intermittent periods of imprisonment, if any, 
shall be taken into account. 
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(3) Where a penalty of dismissal, removal 
or compulsory retirement from service imposed 
upon an employee under suspension is set-aside in 
appeal or on review under these regulations and 
the case is remitted lor iurihor inquiry or action 
or with any directions, the order of las suspension 
shall be deemed to have continued in force on and 
from the date of the original orders of dismissal, 
removal or compulsory retirement and shall remain 
in force until further orders. 

(4) Where a penalty of dismissal, removal or 

compulsory retirement from seme*; imposed upon 
an employee under suspension is set aside or 
declared or rendered void in consequence of or by 
a decision of a court of law, and the Disciplinary 
Authority, on consideration of the circumstances 
of die case, decides to hold further inquiry against 
him on the allegations oil which penalty of dismis¬ 
sal, removal or compulsory retirement was origi¬ 
nally imposed, the employee Dull be d emed to 
have been placed under suspension by the com¬ 
petent authority from the date of the original order 
of dismissal, removal or compulsory retirement 
and shall continue to remain under suspension until 
further orders. 1 

(5) (a) An order of suspension made or deem¬ 

ed to have been made under this regula¬ 
tion shall continue to remain in force 
until it is modilied or revoked by the 
authority competent to do so. 

(b) An order of suspension made or deem¬ 
ed to have been made under this regula¬ 
tion may at any time be modilied or 
revoked by the authority which made or 
is deemed to have made Hie order. 

13. Leave during suspension. —No laeve shall 
be granted to an employee under suspension. 

14. Subsistence allowance during suspension.— 
(1 ) Au employee who is placed under suspension 
shall, during the period of such suspension and 
subejet to sub-regulation (2) lo (4) be entitled 
to receive payment from the National Housing 
Bank by way of subsistence allowance on the 
following scale, namely :— 

(a) Basie Pay : 

(i) For the first three months of suspen¬ 
sion 1 [3 of the basic pay which the 
employee was leceiving on the date 
prior to suspension irrespective of the 
nature of enquiiy. 

(ii) for the subsequent period aflcr 3 
months from the dale of suspension : 

(a) where the enquiry is held depart- 
montally by the National Housing 
Bank, 112 of the basic pay. the em¬ 
ployee was drawing on the date 
prior to the date of suspension; and 


(b) where the enquiry is held by an 
outside agency, I|3 of the basic 
pay for the next 3 months and 112 
of the basic pay for the remaining 
period of suspension. 

lb) Allowances 

For the entire period of suspension dear¬ 
ness allowance and other allowances 
excepting conveyance allowance, en¬ 
tertainment allowance and special 
allowance will be calculated on the 
reduced pay as specified in items (i) 
and (ii) of clause (a) and at the pre¬ 
vailing rates applicable to similar cate¬ 
gory of employees. 

(2) During the period of suspension an em¬ 
ployee shall not be entitled to occupation of a rent 

.ive house or tree use of the National Housing 
Bank’s ear or receipt of conveyance or entertain¬ 
ment allowance or special allowance. 

(3) No employee of the National Housing 
Hank shall be entitled to receive payment of sub¬ 
sistence allowance unless he furnishes a certificate 
lin t he is not engaged in any other employment, 
business, profession or vocation. 

'4) if. during the period of suspension an em- 
l>l- i yc~ retire by reason of his attaining the age 
> superannuation, no subsistence allowance shall 
be paid to him from the date of his retirement. 

15. Pay. allowance and treatment of service on 
tc. initiation of suspension.—fJ ) Where the com- 
p ;• m aulhoiUy ho ids that the employee has been 
Imiy cxoneiatcd or that the suspension was un- 
iu tillable, the employee concerned shall be grant- 
r l the tuli pay to which he would have been entitl¬ 
ed had he nol been suspended, together with any 
allowance of which he was in receipt immediately 
prior lo liis susp; nmon, or may have been sanction¬ 
ed subsequently and made applicable to all em- 
pl wees. 

(2) In all eases other than those referred to in 
sub-regulation (1) the employee shall be granted 
such proportion of pay and allowance as the Com¬ 
petent Authority may direct; 

Provided that the payment of allowance under 
this sub-regulation shall be subject to all other 
conditions to which such allowance arc admissible; 

Provided further that the pay and allowances 
granted under this sub-regulation shall not be less 
than the subsistence and other allowances admissi¬ 
ble under regulation 14. 

(3) (a) Tn a case falling under sub-regulation 

fl). the period of absence from dufv 
shall for all purposes, be treated as 
a period spent on duty; 
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(b) In a case falling under sub-regulation 
(2), the period of absence from duty 
shall not be treated as a period spent on 
duty unless the competent authority 
specifically directs, for reasons to be 
recorded in writing, that it shall be so 
treated for any specific purpose. 

16. Employees on deputation.—(1) Where 
an order of suspension is made or disciplinary pro¬ 
ceeding is taken against an employee, who is on 
deputation to the National Housing Bank from the 
Central Government or the State Government or 
Reserve Bank of India or another public sector 
bank or banking company or a public financial 
institution or an institution wholly or substantially 
owned by the Reserve Bank of India or a public 
financial institution or public undertaking or local 
authority, the authority lending his services (here¬ 
inafter referred to as the “Lending Authority’’) 
shall forthwith be informed of the circumstances 
leading to the order of his suspension, or the com¬ 
mencement of the disciplinary proceedings, as the 
case may be. 

(2) In the light of the findings in the discipli¬ 
nary proceeding taken against the employee— 

(a) if the Disciplinary Authority is of the 
opinion that any of the minor penalties 
should be imposed on him, it may pass 
such orders on the case as it deems neces¬ 
sary after consultation with the Lending 
Authority. 

Provided that in the event of a diffe¬ 
rence of opinion between the Discipli¬ 
nary Authority and the Lending Autho¬ 
rity, the service of the employee shall 
be placed at the disposal of the Lending 
Authority. 

(b) if the Disciplinary Authority is of the 
opinion that any of the major penalties 
should be imposed on him, it should 
replace his services at the disposal of 
the Lending Authority and transmit to 
it the proceedings of the enquiry for 
such action as it deems necessary. 

(3) If the employee submits an appeal against an 
order imposing a minor penalty on him under 
clause (a) of sub-regulation (2), it will be disposed 
of after consultation with the Lending Authority. 

Provided that if there is a difference of opinion 
between the Appellate Authority and the Lending 
Authority, the services of the employee shall be 
placed at the disposal of the Lending Authority, 
and the proceedings of the case shall be trans¬ 
mitted to that authority for such action as it deems 
necessary. 


CHAPTER Ill 
APPEALS AND REVIEW 

17. Appeal.—(1) An employee may appeal 
against an order imposing upon him any of the 
penalties specified in regulation 4 or against the 
order of suspension referred to in regulation 12. 
The appeal shall lie to the Appellate Authority. 

(2) An appeal shall be preferred within 45 days 
from the date of receipt of the order appealed 
against. The appeal shall be addressed to the 
Appellate Authority and submitted to the authority 
whose order is appealed against. The auhtority 
whose order is appealed against shall forward the 
appeal together with its comments and the records 
of the case to the Appellate Authority. The Appel¬ 
late Authority shall consider whether the findings 
are justified or whether the penalty is excessive or 
inadequate and pass appropriate orders. The 
Appellate Authority may pass an order confirming, 
enhancing, reducing or setting aside the penalty or 
remitting the case to the authority which imposed 
the penalty or to any other authority with such 
direction as it may deem fit in the circumstances of 
the case : 

Provided that—(i) if the enhanced penalty 
which the Appellate Authority propos¬ 
ed to impose is a major penalty specified 
in clauses (c), (f). (g) and (h) of regula¬ 
tion 4 and an inquiry as provided in 
resvhtion 6 has not already been held in 
the case, the Appellate Authority shall 
direct that such an enquiry be held in 
accordance with the provisions of reeu- 
laiton 6 and thereafter consider the 
record of the inquiry and pass such 
orders as it may deem proper: 

fii) if the Appellate Authority decides to en¬ 
hance the punishment but an encmirv has 
already been held as provided in regu¬ 
lation 6 the Appellate Authority shall 
give a show cause notice to the emp- 
lovee as to whv the enhanced nenaltv 
should not be imposed upon bim and 
shall mss fin'd order after taking info 
anrrmnt the representation, if any, sub¬ 
mitted bv the employee. 

1R. Review.—fl) Notwithstanding anything 
contained in these regulations, the Reviewing 
Authority may call for the record of the case with¬ 
in six months of the date of the final order and 
after reviewing the case pass such orders thereon 
as it mav deem fit : 

Provided that—fri if the enhanced penalty 
which the Reviewin' 1 Authority pro'w- 
ed to impose is a maior penal tv speci¬ 
fied in clauses (e), (f), (g) and (h) of 
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regulation 4 and an inquiry as provided 
in regulation 6 lias not already been 
held in the case, the Reviewing Autho¬ 
rity shall direct that such an enquiry be 
held in accordance with the provisions 
of regulation 6 and thereafter consider 
the record of the inquiiy and pass such 
orders as it may deem proper; 

(ii) if the Reviewing Authority decides to en¬ 
hance the punishment but an enquiry 
has already been held as provided in re¬ 
gulation 6, the Reviewing Authority 
shall give a show cause notice to the 
employee as to why the enhanced 
penalty should not be imposed upon him 
and shall pass final order after taking 
into account the representation, if any 
submitted by the employee. 

CHAPTER TV 

MISCELLANEOUS 

19. Consultation with Central Vigilance Com¬ 
mission.-—The National Housing Rank shall con¬ 
sult the Central Vigilance Commission whree neces¬ 
sary, in respect of all disciplinary cases having a 
vigilance angle. 

20. Service of orders, notices, etc.—Every order 
notice and other process made or issued under 
these regulations shall be served in person on Ihe 
employee concerned or communicated to him by 
registered post at his last known address. 

21. Power to relax time-limit and to condone de¬ 
lays.—Save as otherwise expressly provided in these 
regulations, the authority competent under these 
regualtions to make any order may, for good and 
sufficient reasons or if sufficient cause is shown, 
extend the time specified in these regulations for 
anything required to be done under these regula¬ 
tions or condone any delay. 

22. Repeal and saving.—H) Every rule, regu¬ 
lation, byc-law or every provision in any agree¬ 
ment or a resolution corresponding to any of the 
regulations herein contained and in force imme¬ 
diately before the commencement of these regula¬ 
tions and applicable to the employees is hereby 
repealed. 

f2) Notwithstanding such repeal— 

(a) any order made or action taken under the 
provisions so repealed shall be deemed 
to have been made or taken under the 
corresponding provisions of these regu¬ 
lations; 
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(b) nothing in these regulations shall be 

construed as depriving any person to 
when these regulations apply of any 
right of appeal which had accrued to 
him under any of the provisions so re¬ 
pealed; 

(c) an appeal pending at the commencement 

of these regulations against an order 
made before the commencement of these 
regulations shall be considered and 
orders thereon shall be made, in accor¬ 
dance with these regulations; 

fd) any proceedings which have already been 
initiated but not yet been completed at 
the commencement of these regulations 
shall be continued and disposed as far 
as may be, in accordance with the pro¬ 
visions of these regulations, as if such 
proceedings were proceedings under 
these regulation. 

TUP SCHFJWI I: 

SI. Name/ Disciplinary Appellate Reviewing 


No. Category 
of the Post 

Authority 

Authority 

Authority 

1. (i) Junior Mana¬ 
gement Grade 
scale T Middle 
Management 
Grade scale 11 
& Til 

Py. Gen. 
Manager 

General 

Manager 

Executive 

Director 

(ii) Clerical Staff 




(iii) Subordinate 
Staff 




2. Senior Manage¬ 
ment Grade 
scale IV & V 

General 

Manager 

Executive 

Director 

Chairman 
& M.D. 

3. Top Management Executive 
Grade scale VI Director 

&vn 

Chairman 
& M.D. 

Committee 
of Board 

4. Top Management Chairman 
Chief General 

Manager & 

Executive Director 

Committee 
of Board 

Full 

Board 
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